























































































































ARTICLE 24

JOINT SAFETY AND FACILITY COMMITTEES

Section 1. A Joint Safety Commiitee shall’ be established consisting of

membership of both Management and PBA.
Section 2. The parties shall establish a Facilities Committee consisting of one (1)

representative of the Warden, the County, and two (2) representatives of the PBA. The

Facilities Committee shall review questions and issues concerning facilities as they arise.
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ARTICLE 25

NON-DISCRIMINATION

Section 1. The Employer and the Association agree not to discriminate against

any Employee on the basis of race, color, creed, sex, national origin, lawful Association

membership, or lawful political activity.

Section 2. The Employer and the Association agree not to interfere with the right
‘of Employees to become or to refrain from becoming members of the PBA. There shall

be no discrimination against any Employee because of unit membership or non-

membership.

Section 3. Grievances arising under this Article shall not be subject to the final
binding arbitration step of the grievance procedure, but, rather, be submitted to the

appropriate administrative agency having jurisdiction over the subject matter of the

complaint.
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ARTICLE 26

CEREMONIAL ACTIVITIES

Section 1. In the event of a death of a law enforcement officer in another
department, the employer will permit at least two (2) uniformed County Correction

Officers to be detailed to participate in funeral services for the deceased officer, to be

selected by the PBA president.
Section 2. The detail will be provided with a Sheriff’s vehicle to be utilized for

participation in the funeral service, subject to the availability of such a vehicle.
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ARTICLE 27

REPLACEMENT

N e ———

Section 1. No full time emp

requiring unique training and experience as a County Correction Officer shall be replaced

by any individual outside of the bargaining unit.
Section 2. No post currently filled by a fulltime employee in a safety sensitive

position or in a position requiring unique training and experience as a County Correction

Officer shall be replaced by any sndividual outside of the bargaining unit.
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ARTICLF 28

MAINTENANCE OF STANDARDS AN D SAVINGS

Section 1. It is the intention of the parties hereto that during the term of this
Agreement, all terms and conditions of employment, established past practices, and other

benefits presently in this contract, shall be continued to the same level and in the same

manner as presently in existence.

Section 2. If any provision of this Agreement is subsequently declared by the
proper legislative or judiciél authority to be unlawful, unenforceable or not in accordance

with applicable statutes, all other provisions of this Agreement shall remain in full force

and effect for the duration of this Agreement.
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ARTICLE 29

TERM AND EXTENT OF AGREEMENT

This Agreement shall be effective J anuary'l, 2005 and shall continue in full fofce _
until December 31, 2008 or until a new Agreement is executed.

IN WITNESS WHEREOF, the parties have hereunto affixed their signature this [g g

day of ézdg,zoosz

I{O UTH CO Y BOARD OF CHOSEN FREEHOLDERS
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APPENDIX A

SALARY GUIDE

2005

29,050
35,275
41,500
47,725
53,950
60,175
66,400
72,625

2006

31,125

39,465

45,923
52,382
58,840
65,298
71,757
78,967
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2007

32,292
40,945
47,645
54,346
61,047
67,747
74,448

81,929

2008

33,503
42,480
49,432
56,384
63,336
70,288
77,240
85,001



APPENDIX B

MCCI POLICY AND PROCEDURE 3.21 Home visitation

SR e

CTION: . EFFECTIVE DATE
Standard Operating Procedures 7/12/05
SUBJECT Telephonic Verification of
Home/Place of Confinement PAGES:| 10OF 3
VOLUME: CHAPTER: DISTRIBUTION: | REFERENCES:
321 PERSONNEL ALL MANUALS
NJ STANDARD:

ADULT DETENTION FACILITY STANDARDS:
REV. ON: PAGE:  SECT.[ APPROVED:

ISSUING AUTHORITY:

WARDEN WILLIAM J. FRASER - : |

I. PURPOSE

To establish policy and guidelines regarding checks via telephone of employees who
. are confined due to sick leave.

II. POLICY

The administration will conduct checks via telephone to uniformed and civilian
employees on the sixteenth day of sick leave in a calendar year at their residence or
reported place of confinement. Such calls are conducted primarily for one or more of

the following purposes.

» Deter abuse of sick leave.
* Evaluate member’s ability to perform his / her assigned duties.
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MCCI POLICY AND PROCEDURE 3.21 Home visitation

III. PROCEDURES
A. CRITERIA FOR CHECKS VIA TELEPHONE

Beginning on the sixteenth sick day of each calendar year an employee shall be
subject to confinement checks via telephone.

B. PROCEDURE

1. The desk Sergeant shall be required to fill out a sick slip containing the reason the
employee is out sick, and date and time of call out.

At the completion of roll call for each scheduled shift, the Desk Sergeant will
compile a list of all employees who exceeded 15 days out sick for the calendar
year. This list will be forwarded to the Administrative Captain. .

3. The Administrative Captain will review the list of employees out sick to
determine if disciplinary action is warranted.

- C. NOTIFICATION OF SICK LEAVE:

1. Custody staff using sick leave shall be required to notify the Desk
Sergeant in central Control one (1) hour prior to their duty assignment and

state the nature of the illness. '

2. All other non-custody staff using sick leave shall be required to notify the
Chief Clerk one (1) hour prior to their start time and state the nature of the

illness.

NOTE: All notifications to the Desk Sergeant will be documented in a log book.

3. Staff Responsibilities:

When calling for verification on the sixteenth sick day, administration will
telephonically verify that an employee is confined at his/her residence during
the hours of his/her regularly scheduled shift. The only reasons for leaving

the residence or place of actual confinement are for a doctor’s appointment, to

pick up medication/food, to vote, consult with an attorney, attend legal
proceedings as a witness or party, or to attend religious services. The
department shall be notified prior to leaving the residence or place of
confinement by calling the Desk Sergeant and providing the name, telephone
number, and address of each of the employee’s destination(s), including any
persons the employee is going to visit. The employee shall notify the Desk
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Sergeant in Central Control upon return to his/her residence or place of actual
confinement.

MCCI POLICY AND PROCEDURE 3.21 Home visitation

An employee on_sick leave must be available during his/her vshift to
personally answer any telephone calls at his/her home telephone number
or actual place of confinement from the Sick Leave Control Unit.

Staff members who are using sick leave will be subject to checks via
telephone call by the department during their scheduled tour of duty. During
this time the responsibility is on the staff member to be available to the
individual making the telephonic check. This check will be done to the staff
‘members listed home telephone number or the given place of confinement
telephone number. Staff members who fail to respond to these attempts within
30 minutes of the telephonic check will be subject to disciplinary action. Staff
members who have not notified the department that they will not be at their -
residence and/or have not given their location for the duration of their tour of

duty will be subject to disciplinary action.

D. PROCEDURE FOR CHECKS VIA TELEPHONE CALL

a. The Desk Sergeant will call all employees who have called out sick for the
sixteenth sick day occurrence. The Desk Sergeant will not call an officer’s
home/place of confinement after 11:00 p.m. or before 5:00 a.m.

b. A list of all those employees who were called, and the results of telephone ealls,
will be issued to the Watch Commander before the end of the shift. The Warden
shall be notified by the following business day. )
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Resolution No. 05-756

RESOLUTION APPROVING THE TERMS OF A SﬁCCESSOR COLLECTIVE

BARGAINING AGREEMENT WITH THE MONMOUTH COUNTY CORRECTIONS

OFFICERS, PBA LOCAL 240
Freeholder BARHAM ©offered the following‘ resolution
and moved its adoption:

>WHEREAS, the County éflMonmouth (“County”) and the Monmouth
County Corrections Officérsf PBA chal 240 (“Union”) have been
conducting negotiations for a successor Coliective Bargaining
Agreement; and | |

WHEREAS, the parties reached a tentativé agreement on
August 1, 2005; and

WHEREAS, the Union has subsequently ratified the tentative
terms of that Agreement; and ‘

YWHEREAS, the County desires to ‘ratify the te;ms of the
parties’ agreement.

NOW, THEREFORE, BE 1IT RESOLVED that the  Board of Choseﬁ
Freeholders of the County of Monmouth ratifies the following
terms for inclusion in a successor - Collective Bargaining
Agreément and directs the County's_>Special Labor Counsel. to
incorporate said terms into the parties’ Collective Bargaining
Agreement and authorizes the County Administrator to execute

said Collective Bargaining Agreement when completed:

1. ARTICLE 3 - ASSOCIATION RIGHTS.




Section 1. Amend eighty (80) days to one hundred (100)

days.

Section 6. Amend “8 a.m. to 4 p.m.” to “6 a.m. to 2
p.m'. ”

2. ARTICLE 7 - DISCIPLINE

Section 5. Amend paragraph 2 to provide that “any

employee who maintains a record free of attendance-related
infractions for a period of twelve (12) consecutive months from
the date the infraction was committed.”

Add new section to read: “All disciplinary charges shall be
brought within forty-five (45) .days bf the date upon which the
appqinting authority or party bringing the charge has sufficient
information to believe that an infraction.vhas been committed.
In the absence of the institution of the charge within the
forty-five (45) day period the change shall be dismissed.”

3. ARTICLE 9 - SALARY

Section 1. The parties agree that there will be a new
éalary gﬁide, with equalized steps. Effective January 1°° of
each year of the Contract the salary guide shall be-adjusted by
a 3.75% increase.  All employeés éhall continue to move on the
automatic‘;nnual step movement effective January 1°° of each year
and all salary increases shall be fully retroactive.

Section 2-6. Delete in its entirety.




4. ARTICLEVIO - UNIFORM AND MAINTENANCE ALLOWANCE
Section 1. Employees shall be provided $1,250 per annum

for their uniform allowance.

Section 2. After the word “suspended,” add “on a leave
of absence with or without pay.” After the number “30,” add the
word “consecutive,” and after the number %“60,” add the word
“consecutive.”

Section 6. Delete in its entirety.

5. ARTICLE li ~ COLLEGE INCENTIVE

Section 1. Change. $35.00 to $50.00. Delete ‘“which

amount represents a $10.00 increase effective January 1, 1998."

Add new sentence which feads, “Training paid for by the County

shall not qualify for this college incentive payment. = This
final seﬁtence shall not be retroactively applied tovemployees
already receiving such college incentive payments.”

Section 3. Delete in its entirety.

6. ARTICLE 12 - LONGEVITY PAYMENT

Deleteiﬁ its entirety.

7. ARTICLE 13 - HOURS OF WORK

Section 1. Add sehtence which reads “Officers may
aggregateAthe foregoing periods for up to one hdur and utilize

same at their discretion, where administratively feasible.”

Section 5. Delete “Effeétive January 1, 1999.”



8. ARTICLE 14 - OVERTIME, CALL IN AND COURT TIME
Section 1. Add a new sentence which reads as follows:
“Effective upon ratification of this Agreement by the parties,

sick time shall not count as regular hours worked for overtime

purposes.”

Section 3. = Amend forty-eight (48) to four hundred and
eighty (480).

Section S. Add sub-paragraph C to érovide that the,;

preferred 1list of volunteers shall be administefed by the PBA
and distributed by the PBA to the scheduling supervisor. Add an
additional sentence.which reads, “on a semi-annual basis, the
PBA will administervpost—bids and day-off bids on a seniority

basis,”

9. ARTiCLE 17 - PERéONAL, SICK AND ATTORNEY TIME

Section 2. Add a sentence»which reads, “This agreement
shall be subject to the Cdunty published FMLA/NJFLA policy.”

Add another sentence which reads, “The County agfees to the
telephonic verification of home/place of confinement policy and
agrees that said policy is permissibly negotiable.”

Add a new Section which reads, “Officers who do not use any
sick time for any twelve (12) month calendar period shall be

credited with two (2) Warden incentive days which shall be

utilized at the Officer’s discretion.f




10. ARTICLE 18 - HOLIDAYS

Effective January 1, 2006, the average compensation set
forth.in Article 18, Section 2 shall be incorporated in Article
9 and Article 18 shall be re-drafted in its entirety and soall
read as follows:

“Effective January 1, 2006, all employees shall be afforded
thirteen (13) alternate holidays per year, two of which may be
_utilized at their discretion as emergency/personal leave days,
but such emergency/personal leave days shall not be counted as
hours worked for overtime purposes.”

Leave Section 4 which reads, "“Any other. holidays granted
generally to County employees by resoiution of the Board of
Chosen Freeholdérs,.the Governor of the State of New Jersey or
the Presidént of the United States, shall also be graﬁted to all

persons covered by this Agreement.”

Add another Section which reads as follows: “The scheduling |

of alternate holidéys shall be governed by seniority, subject to
scheduling availability.”

11. ARTICLE 30 - TERM AND EXTENT OF AGREEMENT

The Agreement shall be effective January 1, 2005 through
December 31, 2008.

BE IT FURTHER RESOLVED that the Clerk forward a certified
true copy of this resolutioh to the County Administrator, the

Monmouth County Sheriff and the Director of Financef



Seconded by Freeholder NAROZANICKand adopted on roll call by

the following vote:

YES NO ABSTAIN ARBSENT
Mr. Clifton X
Mr. Barham X
Mr. Narozanick X
Mrs. Handlin X
Mr. Powers X
CERTIFICATION - :

I HEREBY CERTIFY THE ABOVE TO BE A TRUE CO
OF ARESOLUTION ADOPTED BY THE BOARD CF CHOSEN

~ FREEHOLDERS OF THE COUNTY OF MCNMOUTH AT A
MEETNG HELD _OCT. [/ 2005

o Jensy £
v V4 CLERK




