


























































Section 1. 

ARTICLE XVI 

SICK LEAVE 

Sick leave is defined herein to mean absence from duty of an employee because 

of personal illness by reason of which said employee is unable to perform the usual 

duties of his position. 

Section 2. 

Sick leave with pay shall be credited each permanent full time employee on the 

basis of one (1) day per month of continuous service with no maximum limit and 

commencing from the date of regular appointment or employment up to and including 

December 31, next following such date of appointment and fifteen (15) days sick 

leave with pay for each calendar year thereafter shall be provided said permanent 

employees. If any such employee requires none or only a portion of the allowable sick 

leave for any calendar year, the amount of such sick leave not taken shall accumulate 

to his credit from year to year. 

Section 3. 

In the event an injury or disability is covered under Worker's Compensation, any 

employee receiving said compensation who in addition has qualified for payments 

under Worker's Compensation benefits, shall during the period he is receiving such 

weekly benefits from Worker's Compensation, be entitled only to that portion of his 

regular salary which, with the Worker's Compensation payments equals his full salary. 
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This provision IS not intended to include or relate or affect any award made for 

permanent or partial disability. The intention being that the amount of the employee's 

regular salary paid to him by the Borough shall be reduced by any temporary 

compensation payments paid to him. 

Section 4. 

,I 

Any employee who is absent as a result of a disability, injury, or incident caused 

or occurring in the usual hours of his employment and/or in the scope and course of 

his employment and/or in the line of duty shall not have such absence charged against 

his sick leave and shall receive full payments and benefits provided by this agreement. 

Further, it is understood by and between the parties that nothing contained herein shall 

be considered to be derogation of, or restrictive of any statute nor or in the future in 

effect limiting the period during which municipal employees may be compensated for 

leave on account of disability or of illness, but these provisions are to be construed and 

administered in conjunction therewith and pursuant to the laws of the State. 

Section 5. 

If any employee is out for more than three (3) consecutive days in any week, 

the Chief of Police or the· Public Safety Committee of the Borough may require a 

doctor's certificate to be supplied within a reasonable amount of time. 

Section 6. 

If any employee sustains an injury or illness which would prevent him from 

performing his usual duties, the Chief of Police may assign such employee police duties 
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of a lesser physical nature, herein referred to as "light duty". No assignment shall be 

made to another job title unless said position is temporarily vacated. The right to 

assign an employee to light duty shall be at the sole discretion of the Chief of Police 

or his designee. Prior to or during the time an employee performs light duty, the Chief 

of Police may require that the employee undergo a physical examination by a physician 

appointed by the Public Safety Committee. 

During the time an employee performs light duty, the employee will continue to 

be paid at his normal rate of pay which shall be subject to all terms of this Agreement. 

Notwithstanding the above, the employee shall be given the right to decline to 

serve light duty if it is determined by the employee's physician that such assignment 

would be detrimental to the employee's health. 
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Section 1. 

ARTICLE XVII 

CLOTHING ALLOWANCE 

All employees shall receive an annual clothing allowance of six hundreGl dollars 

($ 600.00) per year. Effective January 1, 2004 the annual clothing allowance shall 

be increased to seven hundred twenty-five dollars ($ 725.00) per year. No employee 

shall receive any clothing allowance during the first year of his employment due to the 

fact that uniforms are provided to all new employees. 

Section 2. 

The clothing allowance is to be used for the purpose of replacing new, old, 

worn, or torn uniforms, shoes or other equipment used in the performance of the 

employee's duties as a Police Officer. 

Section 3. 

The clothing allowance included officers appointed or assigned as Detectives 

who shall obtain their clothing where they desire and submit said bills for same to the 

Chief of Police. 

Section 4. 

All regular uniform employees, except Detectives, will purchase Police 

Department clothing of the type, style, and manufacture as designated by the Chief 

of Police so as to result in uniformity of appearance within said Department. All said 

clothing purchases shall meet with the standards as promulgated by the Borough and 
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the Police Department. All bills and receipts with respect to this section shall be 

turned in to the Chief of Police within ten (10) days after receipt of same. 
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Section 1. 

ARTICLE XVIII 

INSURANCE, HEALTH AND WELFARE 

The Borough shall continue to maintain and provide all insurance cover.age that 

IS In force and in effect at the present time and shall further provide and maintain 

personal Injury and property damage coverage, false arrest insurance and liability 

insurance coverage for libel, slander, defamation, or violation of right of privacy, denial 

of due process, wrongful entry or eviction or other invasion of right of privacy, 

occupancy or false arrest,· detention or imprisonment or malicious prosecution and 

assault and battery with limits up to five hundred thousand dollars ($500,OOO) per 

occurrence and five hundred thousand dollars ($500,OOO) per employee. 

Section 2. 

The Borough shall supply to all employees all necessary legal advice and· 

counsel, which counsel is acceptable to the officer and employee and agreeable to 

both parties and same shall be provided at the borough expense for any and all legal 

issues and problems as well as lawsuits and causes of action related to police work. 

Further, said legal advice and counsel shall be provided for the defense of and 

protection of any and all c1<;lims for personal injury, death, or property damage arising 

out of and in the course of the employee's employment and duties as a law 

enforcement officer relating to police work. The borough shall pay and satisfy all 

judgments against said employees for any such claims set forth herein provided the 
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Borough had timely notice of such action. 

Section 3. 

Each employee shall receive a fully paid "Health Insurance Fund of Monmouth 

and Ocean Counties" per current practice, including major medical coverage, or the 

complete equivalent. Coverage shall include the employee, spouse and dependents. 

As soon after execution of this contract as is practicable, the public employer shall 

have the right to provide all bargaining unit members with the current PPO Medical 

Insurance Plan as currently exists as an option. 

Section 4. 

The employer shall enroll the employee in a prescription drug plan to provide a 

fully paid $0/$4 full family prescription drug plan. Effective September 1, 2000 or at 

any time thereafter the employer may modify the co-payment on brand name drugs 

only from $4.00 to $10.00. Generic drugs, where available, shall remain at the $0 

contribution rate. As soon after execution of this contract as is practicable the 

employer shall have the right to provide a fully paid family drug prescription plan which 

provides for a $15.00 co-payment for brand name drugs and a $ 5 .00 co-payment for 

generic drugs. 

Section 5. 

The employee shall receive a fully paid llHealth Insurance Fund of Monmouth 

and Ocean Counties" dental plan including orthodontia coverage. Coverage shall 

include the employee, spouse and dependents. 

Section 6. 

The employer shall pay up to One Hundred Dollars ($100.00) for a physical 
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examination required of each employee and member of this Association bi-annually in 

even numbered years to be completed during the month of each employee l s birth. 

The medical doctor and/or doctors involved shall be selected by the employee. Copies 

of reports of same shall be supplied to the employer by the doctor. Any a€lditional 

charge for said report to be paid by the employer. 

Section 7. 

The employer shall give ninety (90) days notice to the Association of its intent 

to change any health insurance benefits carrier providing insurance to the employee 

under this Agreement. Further l the employer shall supply the Association with a copy 

of the proposed new policy at least sixty (60) days in advance of changing any health 

benefits carrier. 

Section 8. 

Employees covered by this contract shall be provided with a "flexible spending 

account ll providing for payment of any uncompensated medical/prescription or dental 

expenses in the following amounts: 

Single Employee 
Parent and Child 
Husband and Wife -
Full Family 

34 

$200.00 per year 
$400.00 per year 
$600.00 per year 
$800.00 per year 



ARTICLE XIX 

PROFESSIONAL EDUCATION AND EDUCATIONAL INCENTIVE 

Section 1. 

In addition to the amount to be paid as base salary and longevity pay, each 

regular employee of the Department, except as hereinafter provided in Section 6, shall 

be paid the additional sums herein set forth. 

Section 2. 

The members of the Department who are presently matriculating and enrolled 

or who shall matriculate or enroll in an accredited college taking courses, which 

courses are required for an Associates Degree in Police Science, Criminal Justice or 

law enforcement programs and related fields or are accredited courses associated with 

the aforesaid programs, shall be paid by the Borough an additional salary the sum of 

Fifteen Dollars ($15.00) per credit hour for courses leading to a form of Associate 

Degree or two (2) years or four (4) semesters of college credit. This provision shall 

also apply to credits acquired under the section prior to the effective date of this 

Agreement. 

Section 3. 

Every employee who has acquired an Associate Degree or completed four (4) 

semesters or two (2) years of college work in a Police Science, Criminal Justice, or law 

enforcement program and in related fields and courses associated with aforesaid 

programs, shall cease to receive any compensation under Section 2 of this Article but 
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shall be paid in addition to his regular salary the following monies per year: 

(a) Associate Degree or four (4) semesters or two (2) years of college work in 

a Police Science, Criminal Justice, or law enforcement program and in related fields 

and courses associated with the aforesaid programs, shall result in a payment of 

Twelve Hundred and Eighty ($1,280.00) dollars per year, payable bi-weekly. 

(b) Associate Degree or four (4) semesters of two (2) yeas of college work in 

Police Science, Criminal Justice, or law enforcement program and in related fields and 

courses associated with the aforesaid programs plus fifteen (1 5) credits shall result in 

a payment of Fourteen Hundred and Fifty ($1,450.00) dollars per year, payable bi-

weekly. 

(c) Associate Degree or four (4) semesters or two (2) years of college work in 

a Police Science, Criminal Justice, or law enforcement program and in related fields 

and courses associated with the aforesaid programs plus thirty (30) credits shall result 

in payment of Fifteen Hundred and Eighty ($1,580.00) dollars per year payable bi-

weekly. 

(d) Associate Degree or four (4) semesters or two (2) years of college work in 

a Police Science, Criminal Justice, or law enforcement program and in related fields 

and courses associated with the aforesaid programs plus forty-five (45) credits shall 

result in payment of Seventeen Hundred and thirty ($1 J30.00) dollars per year 

payable bi-weekly. 

(e) Associate Degree or four (4) semesters or two (2) years of college work in 
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a Police Science, Criminal Justice, or law enforcement program and in related fields 

and courses associated with the aforesaid programs plus sixty (60) credits shall result 

in payment of Eighteen Hundred and Eighty ($1,880.00) dollars per year payable bi-

weekly. 

(f) A Bachelors Degree in a Police Science, Criminal Justice, or law enforcement 

program and in related fields and courses associated with the aforesaid programs, shall 

result in payment of Two Thousand Two Hundred ($2,200.00) dollars per year payable 

bi-weekly. 

Section 4. 

With respect to the payment for credits towards Associate Degrees and 

Bachelor Degrees in Police Science, Criminal Justice, or law enforcement programs and 

in related fields and courses associated with the aforesaid programs, it is understood 

by and between the parties that an employee must receive an Associate Degree or 

complete four (4) semesters or two (2) years of college as hereinbefore set forth, 

within seven (7) years following the commencement of such program at some 

accredited institution. With respect to a Bachelors Degree as hereinbefore set forth, 

it is understood and agreed by between the parties that subsequent to having 

completed two (2) years or four (4) semesters of fifty percent (50%) of a program 

leading to a Bachelors Degree as hereinbefore set forth, the employee shall have an 

additional seven (7) years to acquire the Bachelors Degree. In the event of illness, 

financial inability, personal hardship and related causes, the employee shall not be 
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required to complete said programs within the time period set forth and the time 

limitation shall be tolled for the period of disability as set forth herein. Once the 

disability or problem ends the tolling of the limitation period shall cease and the time 

period shall against commence to run. 

Section 5. 

The incentive pay with respect to professional education and educational 

courses shall be payable upon presentation to the Borough of proper certification with 

respect to same from the institution attended by said employee, including courses 

completed, and credits involved as may be applicable. 

Section 6. 

For the first twelve (12) months of his employment, any employee hired after 

August 1, 1975 shall not be entitled to the educational incentive provisions herein set 

forth. Upon the completion of said first twelve (12) months this provision shall be 

fully applicable to said employee. 
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Section 1. 

ARTICLE XX 

NEW APPOINTMENTS 

Upon temporary appointment, the Borough Clerk shall withhold in··'escrow 

pension payments with respect to the employee until permanent appointment. At such 

time, said money shall be taken from escrow and applied pursuant to law or returned 

if not appointed. 
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Section 1. 

ARTICLE XXI 

LEAVE OF ABSENCE 

A leave of absence without pay may be granted for good cause to any employee 

who has been employed as a regular police officer for a period of three (3) years or 

more. This leave may not be arbitrarily or unreasonably withheld and may not exceed 

six (6) months. Unused vacation time must be used at the time of the leave of 

absence or immediately subsequent thereto. The leave must be requested in writing 

to the Chief of Police with a copy to the Mayor and Council. The Chief of Police shall 

submit his recommendations on the request to the Mayor and the Council who shall 

make the final decision upon such request. 
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........... ---------------

Section 1. 

ARTICLE XXII 

LONGEVITY 

Each employee shall be paid, in addition to this current annual wages a lemgevity 

increment in relation to said employee's annual base salary. The term lIyears of 

service" as are used in this article are meant to be interpreted consistent with the 

standards set forth under the New Jersey Police and Fire Pension Statute. 

a. On completion of five (5) years of service .... ....... Four (4%) percent 

b. On completion of ten (10) years of service .......... Five {5%} percent 

c. On completion of fifteen (15) years of service....... Six (6%) percent 

d. On completion of twenty (20) years of service........ Seven (7%) percent 

e. On completion of twenty-four (24) years of service.. Nine (9%) percent 
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Section 1. 

ARTICLE XXIll 

SAVINGS CLAUSE 

It is understood and agreed that if any provision of this Agreemen-t or the 

application of this Agreement to any person or circumstances shall be held invalid, the 

remainder of this Agreement or the application of such provision to other persons or 

circumstances shall not be affected thereby unless required by law. 

Section 2. 

If any such provisions are so invalid, the Borough and the Association shall meet 

for the purpose of negotiating changes made necessary by the applicable law. 
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Section 1. 

ARTICLE XXIV 

DISCIPLINE 

No employee shall be disciplined or discharged without just cause. An ePllployee 

who has been disciplined or discharged may grieve such action in accordance with the 

provisions of the Grievance Procedure hereinbefore outlined and per the terms of this 

Agreement and the laws of this State. 
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ARTICLE XXV 

PERSONNEL FILES 

A personnel file shall be established and maintained for each employee 

covered by this Agreement. Such files are confidential records and shall be maintained 

by the office of the Chief of Police, and may be used for evaluation purposes. 

Upon advance notice and at reasonable times, any member of the 

Department may at any time review his personnel file. However, this appointment for 

review must be made through the Chief of Police or his designated representative. 

Whenever a written complaint concerning an officer of his actions is to 

be placed in his personnel file, a copy shall be made available to him and he shall be 

given the opportunity to rebut it if he so desires, and he shall be permitted to place 

said rebuttal in his file. When the employee is given a copy of the complaint, the 

identification of the complainant shall be excised. However, if any disciplinary action 

is taken based on any complaint, then the Employee shall be furnished with all details 

of the complaint, including the identity of the complainant. 

All personnel files will be carefully maintained and safeguarded 

permanently, and nothing placed in any file shall be removed therefrom. Removal of 

any material from a personnel file by any member of the force shall subject that 

member to appropriate disciplinary action. 
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ARTICLE XXVI 

PRESERVATION OF RIGHTS 

The parties agree that all terms and conditions of employment not specifically 

set forth in this Agreement shall be maintained at not less than the highest stFclndards 

in effect at the time of commencement of collective bargaining negotiations between 

the parties leading to the execution of this Agreement and shall not be limited, 

restricted, impaired, removed or abolished except as specifically expressed herein. 

This provision shall not apply to traditional management prerogatives. 

45 



ARTICLE XXVII 

CEREMONIAL ACTIVITIES 

In the event a Police Officer in another Department in the State of New Jersey 

is killed in the line of duty, the Borough will permit at least one (1) uniformed Police 

Officer of the Borough to participate in funeral services for the said deceased Officer. 

Subject to the availability of same, the Borough will permit a Borough police 

vehicle to be utilized by the members in the funeral service. 

Police officers participating in such funeral service shall not be entitled to any 

compensation during the time in which they are participating in said funeral service 

unless otherwise agreed to by the Chief of Police. 
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Section 1. 

ARTICLE XXVIII 

DURATION 

The effective term of this Agreement if from January 1, 2006 to December 31, 

2009. 

Section 2. 

In the absence of written notice given on or before September 1 st prior to the 

expiration date by either party to the other of intention to terminate of modify this 

Agreement, same shall be automatically renewed for a period of one (1) year. 

Section 3. 

In the event that such notice is given, negotiations shall begin not later than 

sixty (60) days prior to the expiration date. 

Section 4. 

If, following receipt of such notice, negotiations have not been concluded prior 

to the termination date, this Agreement may be extended for an additional period from 

its termination date upon mutual agreement automatically. 

Section 5. 

All rights, benefits, privileges, duties, responsibilities, and requirements affecting 

police officers which are not specifically provided for or abridged by this Agreement, 

including those which are provided for by resolution, ordinance, or regulations and past 

practices which benefit said employees now or in the future, shall be applicable 
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provided they are not in contravention of any laws of the State of New Jersey or 

inconsistent with the terms of the within Agreement. 

In WITNESS WHEREOF, the parties have caused this agreement to be signed 

by the authorized dHicers on this 7 t h 

BOROUGH OF MANASQUAN 
MAYOR 

MUNICIPAL CLERK 

~ 

48 

day of __ A_li.-:::..li_s_t __ 2006. " 

MANASQUAN PBA LOCAL NO. 284 
PBA PRESIDENT 

. 
~~~~~. 

AJ~o-J c g~ 



EFF. 
1/1/2006 

o TO 6 MONTHS $32,145 

6 TO 12 MONTHS $40,040 

12 TO 24 MONTHS $46,620 

24 TO 36 MONTHS $53,425 

36 TO 48 MONTHS $59,769 

48 TO 60 MONTHS $66,429 

60 TO 72 MONTHS $73,153 

72 PLUS MONTHS $79,634 

SERGEANT $85,216 

LIEUTENANT $90,009 

CAPTAIN $94,999 

SCHEDULE A 
SALARY GUIDE 

EFF. 
1/1/2007 

$33,431 

$41,642 

$48,485 

$55,561 

$62,160 

$69,086 

$76,079 

$82,819 

$88,624 

$93,609 

$98,799 
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EFF. EFF. 
2/1/2008 2/1/2009 

"J 

$34,852 $36,333 

$43,411 $45,256 

$50,545 $52,694 

$57,922 $60,384 

$64,801 $67,555 

$72,022 $75,083 

$79,312 $82,683 

$86,339 $90,008 

$92,391 $96,317 

$97,588 $100,735 

$102,998 $107,375 


