










































































Secﬁoh B Outside Court Time

In further accordance with this Article, if any officer should be required to
appear before any Grand Jury, Municipal Court (other than Manalapan), County
Court, State Superior Court, State Court, Federal Court, or in any matier, caused
by thelr employment with the Township, that is not during the officer's regularly
assigned shift, he shall receive time and one half (1%2) pay with a five (5) hour
minimum, whether or not said officer shall work the entire five (5) hour period. -

Whenever Officers are subpoenaed to testify in civil actions, and these
proceedings are not initiated by the officers themselves against the Township,
Officers shall receive time and one half (172} pay with a five (5) hour minimum,
whether or not said officer shall work the entire five (5) hour period.



ARTICLE XIX
LONGEVITY

In addition to the compensation provided in other Articles in this Agreement,
an officer who is subject to this shall also receive longevity payments, which shall
commence on the first day of the month following the anniversary date of hiring -

as follows:

LENGTH OF SERVICE

After () years.......... ............2% Longevity Pay
After (10) years. .. .pevvv e, 5% Longevity Pay
After (15) years....#.................8% Longevity Pay
After (20) years.....................10% Longevity Pay -

LENGTH OF SERVICE FOR OFFICERS HIRED AFTER 1/1/2000

After (5) years.......................$1,200 Longevity Pay
After (10) years..........c.ee.....$3,000 Longevity Pay
After (15) years.....................$5,000 Longevity Pay
After (20) years.....................$6,250 Longevity Pay

Officers hired with pfior employment on a bona fide law enforcement agency
shall be entitled t6 longevity for such time if there is no break in service of more

than one (1) year,



ARTICLE XX
COLLEGE INCENTIVE PROGRAM

Itis of utmost importance that officers avail themselves of continuing
education to enhance their abilities. For college level courses, the Township
will reimburse the officer for one hundred percent (100%) of the costs of
tuition, books and fees in the followmg manner;

1.

Prior to enrolling for any course for which the officer shall seek -
reimbursement, the officer must receive advance approval for the
reimbursement, the officer must receive advance approval from the
Chief of Police or his designee in writing

The maximum reimbursement for per credit tuition charges and fees
shall be the average per credit tuition charges and fees for four-year
State Colleges (e.g.. The College of New Jersey, Kean, Stockton,
Etc.). An officer may take coilege level courses at any institution of
his choosing, but the maximum tuition and fees reimbursement shall

be limited as set forth herein.

The Township shall reimburse an officer for one hundred percent

(100%) of the costs of books necessary for said college level

Courses.

The officer shall supply the Townshlp with a receipt of tumon fees
and books. -

The officer shall provide a transcript for each course 1o the T'.o'wnship“

Upon completion of a course if the officer has received a passing
grade, then the Township shall reimburse the officer as set forth

above.

All officers shall be authorized educational leave with full pay for a maximum
of 100 hours annually to attend college classes for such courses. The officer
must make an effort to schedule courses in such a way as to minimize the

need for such paid leave.



An employee with three years experience on the Manalapan Township
Police Department is entitled to an educational bonus as follows:

1. Associate’s Degree or eguivalent (60 Credits)... ... $375.00
2. BachelorsDegree..........ovcovvne ovv v ienn oo $750.00
3. Master'sDegree.............coooivnrecninnii .. $1,000.00

| The education bonus will be included into the officer's base salary.
Employees qualifying for the first time shall be eligible for such payment at -
the time of certfication of proof of qualification,



ARTICLE XXi R
SHIFT SUPERVISOR DIFFERENTIAL

Any officer who serves as shift supervisor shall have his regular rate of pay
plus twelve percent (12%) increase per hour of assignment in his normal hourly
rate of pay for the shift so assigned.



ARTICLE XXil
ACCRUAL OF BENEFITS

Officers who terminate service with the Township will be paid accumulated
vacation and clothing allowance on the last day of employment, pro-rated to the
date of termination, This pro-rated payment will be in addition to, and exclusive
of, any other earnings due the officer on the date of termination. The above hsted
days and benefits are calculated in recognition of the regular work week
established pursuant to the terms herein set forth in this Agreement at the
officer's straight rate of pay. The officer must give the Township two (2) weeks
notice prior to termination. In the event that fermination of the officer's service is
instituted by the Township, the two (2) week rule will not apply.



ARTICLE XX
IN-SERVICE TRAINING

The cost of all police training courses and seminars authorized by the Chief
ot Police shail be borne by the Township and seniority shall be a factor in the
selection of officers for in-service training, seminars and workshops.

Full day off-site seminars or training sessions required by the Chief will
entitle the officer to a payment of $10 for breakfast, $12 for funch and $18 for
dinner reimbursement, for each meal, upon presentation of a receipt for such
meal. This does not include any meal provided as a part of a seminar that
includes a meal paid for by the Township.



Section 1.

Section 2.

ARTICLE XXIV
MUTUAL AID

Officers, while rendering aid to another community, at the discration
of their superiors, are fully covered by workmen’s compensation,
liability insurance, and pension coverage as provided by State Law.

The Township shall not require officers covered by this Agreement
to work in other communities whose officers are engaged in a job

- action, that is, the officers covered by this Agreement shall not be
required to engage in strike breaking activities. This will not

- preclude the use of personnel of the Township of Manalapan to
assist another community when so requested by such community.
This provision is subject to and modified by the New Jersey Civil

 Defense Act and the rufésand regulations promulgated there
under. The Township shall not be required to violate any applicable
statutes or court decisions.




ARTICLE XXV
AUTOMOBILE USE

-Members of this Association who use their own cars for travel authorized
and scheduled by the Chief of Police shall be compensated for mileage at the
rate as set by the Internal Revenue Service, and for all necessary tolls and '
parking fees with a receipt. All distances will be computed from headquarters.



- . ARTICLE XXVI |
. OFFICER FAGILITIES AND EQUIPMENT

All ofﬁcers,rwhere applicable, shall be provided with that equipment
necessary for high performance.

Any equipment lost or damaged in the course of duty shall be repaired or
replaced by the Township. The Township shall not be responsible for equipment
lost or damaged through normal wear or by deliberate action,

Any méndatory change in equipment shall be paid for by the Township.
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- ARTICLE XXVl
CLOTHING ALLOWANCE

Uniforms that are damaged in the line of duty and which require immediate
replacement shall be replaced after inspection by the Chief of Police. The-
replacement of such damaged uniform may be made by such officer using the
Township’s normal purchasing procedures. ' .

Any clothing damaged in the line of duty shall be paid for by the Township.
In the event there is a mandatory change in uniforms, in part or in whole, the cost
of change shall be directly borne by the Township.

F*

The clothing allowance to each officer, except for probationary patrolmen, -
will be the sum of one thousand three hundred dollars ($1,300.00) for calendar
years 2007 and 2008. The clothing allowance for all subsequent calendar years
shall be one thousand dollars ($1,000.00). Uniform monies shall be payable on
or before March 15 of each calendar year. Probationary officers shall be given
half of the allowance for maintenance on a monthly pro-rated basis.

It shall be understood that officers shall purchase and maintain their own
bulletproof vest from their uniform allowance.



" ARTICLE XXVIII
FUNERAL EXPENSES

The Township shall contribute $10,000 as payment to defray the costs of a
funeral and other related expenses if an officer dies in the line of duty or from .
injuries sustained in the line of duty.



ARTICLE XXIX
BULLETIN BOARDS

The Township shall permit the Association to have its own bulletin board -
located in the Police Headquarters for the posting of notices concerning PBA
Local #229 business and activities. All such notices, which shall be placed on
said bulletin board, shall be signed by the President or other authorized officer of
the Association,



ARTICLE XXX
SALARIES

The salaries of police officers employed by the Township of Manalapan and
covered by this Agreement, hired prior to January 1, 2008, shalf be In
accordance with the following schedule:

Patrols Salary Guide:

Step 2007 2008 2009 2010 2011
*Academy 31,849" 33,171 34,849 36,586 37,104
* 41,668 43,333 45,368 47,473 49,652
2 45,814 47,624 49,809 52,070 54,410
3 53,276 55,348 57,802 60,343 62,972
AA 53,651 55,736 58,204 60,759 63,403
BA _ 54,026 56,124 58,606 61,175 63,833
MA 54,276 56,383 58,874 61,452 64,120
4 60,737 . 63,070 85,795 68,615 71,534
AA 61,112 63,458 66,196 69,030 71,964
BA 61,487 63,846 66,598 69,448 72,395
MA 61,737 64,105 66,866 69,724 © 72,682
5 - 68,267 70,863 73,861 76,964 80,175
AA 68,642 71,251 74,263 77,380 80,605
BA . 69,017 71,640 74,664 77.795 81,035
MA - 69,267 - 71,898 74,932 78,072 81,322
6 75,736 78,594 81,862 85,245 88,746
AA 76,111 78,982 82,264 85,661 89,176
BA | 76,486 79,370 82,665 86,076 89,606
MA 76,736 79,629 82,933 86,353 89,893
7 (up to10yrs) 84,414 87,575 91,158 04,866 98,704
AA © 84,789 87,964 91,560 95,282 09,134
BA 85,164 88,352 91,962 95,698 99,565
MA 85,414 88,610 92,229 95,975 99,851
7 (41-15yrs) 84,543 87,709 91,296 95,009 98,852
AA 84,918 88,097 91,698 95,425 99,282
BA © B5,293 88,485 92,100 95841 . 99,713
MA 85,543 88,744 92,368 96,118 100,000
3 (16-20yrs) 91,632 95,046 98,890 102,869 106,987
AA 92,007 95,434 99,292 103,285 107417
BA 92,382 05,822 99,694 103,701 107,848
MA 92,632 96,081 9,961 - 103,977 108,134
8 (214yrs) 91,726 95,143 98,991 102,873 107,095
AA 82,101 95,532 99,393 103,389 107,525
BA 92,476 85,920 99,794 103,804 107,955

MA 92,726 96,178 100,062 104,082 108,242



Detectives & Traffic Salary Guide:

Step
5
AA
BA
MA
B
AA
BA
MA
7 {up to 10yrs)
Al
BA
MA
7 (11-15yrs)
AA
"BA
MA

**8 (16-20yrs)

AA
BA
MA

48 (21+yr8)
AA
BA
MA

2007

69,358

69,733
70,108
70,358
76,828
77,203
77,578;’

77,828 .

85,506
85,881
86,256
86,506
85,837
86,012
86,387
86,837
92,727
93,102
93,477

- 93,727
- 92,822

93,197
93,572
93,822

2008
71,993
72,381
72,769
73,028
79,724
80,112
$0,500
80,759
88,706
89,004
86,482
89,741
88,841
89,229
89,618
89,876
96,179
96,568
96,956
97,214
96,278
96,666
97,054
97,313

2009
75,030
75,431

75,833

76,101

83,032

83,434
83,835
84,103
92,328
92,730
93,131
. 93,399

92,468

92,870
93,272
93,539

100,063

100,465
100,867
101,134
100,165
100,567
100,968
101,236

2010
78,174
78,588
79,005

78,282

86,456
86,872
87,287
87,564
86,077
96,4583
96,908
87,185
96,222

96,638

97,054
87,330
104,083

104,499 -

104,915
105,191
104,188
104,604
105,019
105,297

2011

B1427
81,857
82,287
82,574
89,999 -
80,430
90,859
g1,148

. 98,957

100,388
100,817
101,104
100,107
100,538

100,068

104,254

' 108,243
108,674

109,104
109,380
108,352
108,783
109,213
109,500



The salaries of police officers employed by the Township of Manalapan and
covered by this Agreement, hired after January 1, 2008, shall be in accordance
with the foliowing schedule:

Patrols Salary Guide:
Step 2007 2008 2009 2010 2011
*Academy 31,849 33,171 34,849 36,586 37,104
w1 41,668 43,333 45368 47473 49,652
2 47,867 49,749 52,008 54,346 58,765
3 54,065 56,164 58,648 61,218 63,878
AA 54,440 56,552 59,048 61,633 64,308
BA. 54,815 56,941 59,451 62,049 64,738
MA - 55,065 57,199 - 59,719 62,326 65,025
4 60,264 62,560 65,288 68,001 70,991
AA 60,639 62,968 65,690 " 68,506 71422
BA : 61,014 63,356 = 66,091 68,922 71,852
MA. 61,264 63,615 66,359 69,199 72,139
5 66,443 68,976 71,9807 74941 78,082
AA 65,818 - 69,384 72,309 75,357 78,512
BA , 57,193 69,752 72,711 75,773 78,942
MA 67,443 70,011 72,978 76,050 79,229
6 72,662 75412 78,569 81,837 85,218
AA 73,037 75,800 78,971 82,252 85,649
BA 73,412 76,188 79373  B2,868 86,079
MA 73,662 76,447 . 79,640 82,945 86,366
7 . 78,925 81,894 85278 - 88,780 92,405
AA 79,300 82,283 .- 856860 80,196 92,336
BA - 79,675 82,671 86,082 89,612 93,266
MA 79,925 82,929 86,349 89,889 93,553
8 {up to10yrs) 85,123 88,309 91,918 95652« 99,518
AA 85,498 88,697 92,319 96,068 99,048
BA ' 85,873 189,086 92,721 96,484 ° 100,378
MA - 86,123 89,344 - 92989 - 96761 100,665
& (11-15yrs) 85,220 88,410 92,022 95,760 99,629
AA 85,505 88,798 92,423 96,176 100,059
BA 85,970 89,186 92,825 96,591 100,480
MA 86,220 89,445 93,093 96,869 100,776
*+9 (16-20yrs) 91,528 94,938 98,779 102,754 106,867
AA 91,903 95,327 99,181 103,169 107,298
BA 92,278 95,715 89,582 103,585 107,728
MA 92,528 95,973 99,850 103,862 108,015
g (21+yrs) 91,595 95,008 98,851 102,828 106,544
AA _ 91,870 95,396 99,252 103,244 107,375
BA 92,345 95,784 99,654 103,659 | 107,805

MA. 92,585 98,043 99,922 103,937 108,092



Detectives & Traffic Salary Guide:

Siep
5
AR
BA
MA

MA
8 {up to 10yrs)
AA
BA
MA
8 (11-15yrs)
AA
BA
MA
*#*g (16-20yrs)
BA
MA
g (214yr8)
S AA
BA .
MA

2007
67,554
87,928
68,304
58,554
73,817
74,192
74,587
74,817
80,515
80,894,
81,265
81,515
86,213
86,588
86,963
87,213
86,310
86,685
87,060
87,310

092,619 -

02,094
93,369
93,619
92,686
93,061
93,436
93,686

2008
70,125
70,514
70,902
71,160
76,608
76,996
77,384

77,843

. 83,540

83,928
84,316
84,575
89,437
89,826
90,214

90,472
89,538

89,9245,

90,314
60,573
96,068
96,456
96,844
97,103
96,137
96,525
96,913
97,172

2009
73,097
73,499
73,801
74,169
79,806
80,208
80,610
80,878
86,881
87,383

.87,785
88,053
93,085
93,487

. 83,889
94,156
93,189
93,581
93,993

64,260

99,948

100,349 .

100,751
101,019
100,019

100,421

100,823
101,091

2010
76,173
76,589

77.005

- 77,282
83,117
83,533
83,049
84,226
90,543
90,959

. 94,375
91,652
96,861
97,277
97,692
97,969
96,068
97,384
97,300
98,077

103,963

104,379

104,795

105,072,
104,037

104,453
104,869
105,146

2011

79,357
76,787
80,217
80,504
86,544
86,074
87,404
87,691
04,230
94 650
95,090
95,377
100,768
101,199
101,629
101,916
100,880

101,310

101,740
102,027
108,119
108,550
108,980
109,267
108,196
108,627
109,057
109,344



With the exception of the Academy step, each step is based upon one (1)
full year of service with the indicated salary being effective on the officer’s

anniversary date.

*Academy step while in Police Training Academy only. Upon graduation from the
Academy the officer shall move to Step 1 of the salary schedule. The anniversary
date for the advancement to Step 2 will be calculated as one year from the
aftainment of Step 1. For Step 3 and on, the officer’s original date of hire will be

used for obtaining each subsequent step thereafter.

When an officer is hired with a Class !l certification, said officer shall start
at the Academy step within the salary guide. After compieting the necessary
hours required to obtain g Class “A” certification, the officer will immediately
move to Step 1 within the salary guide, even if it is before the formal Police
Academy graduation. The officer will move to Step 2 within the salary guide on
his original date of hire and continue his step increases on his original date of

hire.

**Entry-level step for all police transferees to department regardiess of number of
years of prior service and entry-level step for all “alternate route” officers,

***Senior patrolman step which takes effect after an officer has completed fifteen
(15) years of service in the Police and Fire Retirement System. This would fake
effect at the start of the sixteenth year of the officer.

Detectives: Officers functioning as detectives shall receive a $ 1,000.00 stipend
which shall be added {fo their base salary. The above amount is in recognition of
the additional duties performed by the detective and is not intended, noris it
recognized, that this-amount shall be considered a promotion by the department.

Traffic Safety Officers: Officers functioning as Traffic Safety, Officers shall receive
a $1,000.00 stipend which will be added to their base salary.

Field Training Officers: Officers functioning as field training officers shall receive
the following additional payments while they are training new officers:

1. Phase | Training Officers: 1 hour of pay (straight time) per'shift.
2. Mentoring Phase Officers: 1/2 hour of pay (straight time) per shift.

K-8 Officers: Officers functioning as K-9 officers are entitled to one hour per shift
for maintenance time to care for the K-9’s. :



ARTICLE XXX!
GRIEVANCE PROCEDURE

It is the policy of the Township that every officer at all times shall be treated
fairly, courteously and with respect. Conversely, each officer is expected to
accord the same treatment to his associates, supervisors and to the public.

A grievance shall be a claim by a member or the PBA based on
interpretation, application or violation of this Agreement, policies or administrative
decision or practlce affecting a member or group of officers. ' -

A grievance shall be presented within fourteen (14) calendar days after the
occurrence of the cause for such grievance or within fourteen (14) days after the
grievant has knowledge of the cause of the grievance, if such knowledge did not.
arise at the occurrence of the cause of the grievance.

Any officer or group of officers presenting a grievance pursuant to this -
section shall have the right to have a representative of the Association and/or

any attorney present at all steps of the grievance procedure.

All written grievances shall be submitted in duplicate. The grievance shall be
stated as completely and as clearly as possible in order to permit prompt
-handling. However, the omitting of any part of the grievance shall not be deemed
a waiver of that gnevance

STEP 1. A grievance shall first be presented in writing to the Operation
Officer with a copy to the Shift Leader: It is the responsibility of the Operations
- Officer to attempt to.arrange a mutually satisfactory settlement of the grievance.

STEP 2. 1f the grievant(s) is not satisfied with the disposition of the
grievance in Step 1, or if no solution has been agreed to within five (5) days after
the grievance was presented, the grievant may within an additional five (5) days
present the grievance in writing to the Chief of Police or his designee.

Within seven (7) calendar days of such grievance being presented fo the
Chief of Police or his designee, the Chief of Police or Acting Police Chief,
grievant and his representatives shall meet with the grievant’s supervisorto
discuss the issues. The grievant (s) and the designated Association
representative shall suffer no loss in pay or benéefits for the time lost from
scheduled work in order to attend & grievance meeting held pursuant to this

Agreement.

‘The Chief of Police shall render a written decision within seven (7) calendar
days of the meeting held pursuant to Step 2 or within fourteen (14} days after the
grievance was presented to the Chief of Police.



STEP 3. If the grievant (s) is not satisfied with the disposition of the
grievance in Step 2, or if no solution has been agreed to within the time limits
contained in Step 2, then the griavant may within an additional seven (7) days
present the grievance in writing to the Township Administrator.

Within ten (10) calendar days of receipt of such grievance, the Township
Administrator shail meet with the grievant (s) and the grievant’s designated
Association representative and/or his attorney and the grievant’s supervisor to

discuss the issues. The grievant (s) and the designated Association
representative shall suffer no loss in pay or benefits for time lost from scheduled

work in order to attend a grievance meeting held pursuant to Step 3.

The Township Administrator shall render a written decision within ten (10)
calendar days of the meeting held pursuant to Step 3.

STEP 4. If the grievant is not satisfied with the disposition of the grievance
at Step 3, or if there is no timely decision, then the grievant shall petition the PBA
and request this matter be brought to Arbitration. If the PBA determines the
matter is meritorious, it shall file for Arbitration consistent with PERC rules and
regulations within thirty (30) days of the receipt of the decision under Step 3, or
within thirty (30) days of the expiration of the time for making a timely decision
under Step 3, unless otherwise extended by written consent of the parties.

The arbitrator shail be chosen pursuant to the rules of the Public Employees
Relations Commission, The arbitrator shall be bound by the collective
negotiations agreement between the parties and past practice. The cost of
arbitration shall be bome by the losing party and the decision of the arbitrator -

shall be binding on the parties.

The grievant(s), the designated PBA representative and withesses subject

to this Agreement shall suffer no loss of pay or benefits for time lost from
scheduled work in order to appear at an arbitration held pursuant to Step 4.

Nothing herein shall prevent both parties from mutually agreeing to extend
or contract the fime limits provided for processmg the grievances at any step in

the grievance procedure.



ARTICLE XXXl
AGENCY SHOP BILL

Effective retroactively as of January 1, 1885, any member of the Manalapan
Police Department not wishing to belong to the Manalapan Patrolmen’s
Benevolent Association Local #229 shall have deducted from his wages the sum
equal to eighty-five percent (85%) of the Association dues and which sum shall
be remitted monthly to the Association directly by the Township Treasurer. Such
payment shall represent a legal deduction for each affected officer's wages. This

Article shall not include superior officers



1.

ARTICLE XXXl
PBA RIGHTS

The President of the PBA shall be granted release time to conduct PBA
business and conduct grievance investigation for which he shall sufferno
loss in pay. In addition the President of the PBA shall be advised by the
department of the findings of any internal investigation involving a member
of the PBA by the department which results in discipline as well as copy of
any disciplinary charges on a member of the department filed by eithera
member of the community or the department administration.

Any member of the PBA shall be advised by the department of any

complaint filed or mdde by any member of the Township Committee,
Department of Admiristration or any person regarding his performance as a
police officer. _

All complaints shall be promptly brought to the officer’s attention as soon as
they are received. The PBA President shall receive copy of said comnplaint.

All officers shall be édvised of any hearing regarding their continuation of
employment or discipline on any matter, which could arise, which cou]d

affect his employment with the Township.

The ofﬁcer' shall be advised of the matter and have PBA representation at
these meetings to advise him/her of their rights.
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ARTICLE XXXIV
RETROACTIVITY

This Agreement and the compensation authorized hereunder shall be
retroactive to January 1, 2007.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement
through their duly authorized officials on the date first above written.

ks

For Manalapan PBA Locdl 229 For the Township of

o

PBA Presidet 1 o

&4 &Q - J@i—ew/ <£—~

Witness ; - - Witnhess

j)\.'k\o‘é’ - | '*?/'/_z/,ﬁf

Date 1 '  Date
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