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ARTICLE XIII
INJURY LEAVE
A. If any employee is injured on the job or off the job, but is acting in the capacity of a
Police Officer, then the City shall pay the employee’s full salary, minus whatever State
Disability, Workers’ Compénsation or other benefits the employee receives, and when the State
Disability, Workers’ Compensation Benefits or other benefits run out, then the City shall pay the
full salary and this shall continue to be paid by the City to the employee until the employee is
physically able to return to work. Said payments shall not exceed one (1) year for disability
arising out of a single incident. Whenever possible, the said Workers® Compensation Benefits,
State Disability Benefits or other benefits may be deducted from the pay of the injured employee

if the employee is receiving the benefits directly.

B. All days that the employee is out because the employee was injured on the job or off the
job but acting in the capacity of a Police Officer shall not count against entitled sick days under

the provisions of this Agreement.

C. If any employee is injured off the job and is not acting in the capacity as a Police
Officer, then the employee shall be entitled to take whatever accumulated sick and vacation

leave that has accrued until they run out.

bD. After an injury, and while still on leave, the employee, if so requested by his employer,

must submit himself for physical examination concerning the disability at some reasonable time
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and place within this State, and as often as may be reasonably requested, to a physician or
physicians authorized to practice under the laws of this State. The refusal of the employee to
submit to such examination shall deprive him of the right to compensation during the
continuance of such refusal. When a right to compensation is thus suspended, no compensation

shall be payable in respect of the period of suspension, pursuant to N.J.S.A. 34:15-19.
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ARTICLE XIV
VACATIONS
A. Civil Service and Municipal Ordinances relating to vacation leave shall apply unless

modified hereinafter.

B. Vacation leave shall be earned effective January 1, 1984 as follows:

One through seven years of service - 15 working days
Seven years and one day through eighteen years - 20 working days
Nineteen years and one day or more - 25 working days

C. Eligibility shall be computed as of the first day of the month hired.
D. Vacation leave shall begin on the day following a day off of the employee.
E. Selection shall be based on seniority.

F. The vacation leave of ranking officers shall be separate and distinct from the vacation

leave of patrolmen.

G. Any employee who is entitled to vacation leave at the time of retirement shall receive the
earned leave which has not been taken or the monetary equivalent thereof.

H. Vacations may be split upon the approvals of the Director of Public Safety. Said splits
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shall not exceed three (3) minimums of one (1) week duration except in extenuating

circumstances with the approval of the Director of Public Safety.

L Vacation leave may be accumulated for a two (2) year calendar period.

L. It is understood that because of the summer work load commitments the vacation leave
for patrol personnel shall be based on seniority, however, for these personnel at least half (42) of
the vacation time indicated on Section B above, of the patrol complement shall be taken by June

30% of each calendar year of the contract.

K Members of the Patrol Division may utilize up to five (5) vacation days annually in single
day selection and use. However, no employee shall be permitted to take such single vacation day
if such leave creates an overtime situation. This section shall be administered in the same
manner as compensatory time off requests and approvals. The current practice for other

divisions shall be maintained.

L. Service time, referred to in Section B herein above, as it relates to and affects vacation
accrual and entitlement only, shall be determined by years of service with the City of Long

Branch and not merely the Department of Public Safety.
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ARTICLE XV
PERSONAL DAYS
Three (3) personal days shall be granted to each employee in addition to vacation days.
Provided that a request for utilization of each day is submitied at least seventy-two (72) hours in

advance, the request shall not be denied. Requests for utilization may be approved in the

discretion of the Director of Public Safety on less notice in unusual circumstances. The City and

the PBA understand and agree that no personal days will be granted on “Oceanfest Celebration

Day” except at the discretion of the Director of Public Safety.
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ARTICLE XV1

BEREAVEMENT LEAVE

Each employee shall be entitled to bereaveinent leave from the date of death until the day
of the funeral in the event of a death of a member of the employee’s immediate family, provided
that prior potice is tendered to the Director of Public Safety. It is understood that this leave shall
not exceed five (5) scheduled days. The immediate farily is defined as mother, father, mother-
in-law, father-in-law, husband, wife, son, daughter, brothey, sister, brother-in-law, sister-in-law,

grandparents, grandchildren, or any relative residing in the employee’s household.
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ARTICLE XVII

COMPENSATORY LEAVE DAYS

Each employee shall be entitled to four (4) compensatory leave days. Compensatory leave days

must be taken and shall not accumulate from year to year.
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ARTICLE XVIII

HOSPITAL, MEDICAL AND LIFE INSURANCE
A. The City shall provide hospitalization, health and medical insurance for each employee,
spouse and dependent{s) subject to the following terms:
The City shall maintain the traditional health care plan' for all hospitalization, health and
medical insurance for cach employee, spouse and dependents, however to remain

in this health care plan, employees will contribute according to the following
schedule: 300 per month.

B. The Employer will adopt and put in place the procedures to allow the above deductions
and any deductions paid by the employee to the Employer for benefits subject to the Federal 125

Exemption’.

! The “traditional plan™ referred to in this Article shall be equal to or better than the traditional
plan as set forth under the CIGNA Health Benefit Plan as of Dctober 1, 1995.

2 Generally, this law provides that payments made by employees will be from pre-taxed dollars.
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C. The City shall pay one hundred percent (100%) of the premium costs for all
hospitalization, health and medical insurance for each employee, spouse and dependents under

the current POS, PPO and/or HMO plans.

1. Employees will be permitted to switch from the traditional plan to either
the POS, PPO or HMO plan at no cost to the employee. However,
employees cannot switch back to the traditional plan.

D. While the City shall have the right to change insurance carriers, any change must provide
benefit and administration levels that are equal to or better than those provided by the health pian

in effect as of the execution date of this contract.

E. If an employee should die while in active service, the premium payment for said

insurance shall be made by the City to the extent allowable by law.

F. Effective January 1, 2004, employees who select medical coverage which offers

prescription drug coverage will be subject to the following co-payments for prescription benefits:

1. Generic Drugs - $10.00
. Brand-name Drugs - $20.00
3. Formulary Drugs - $35.00

G. The City shall provide life insturance coverage in the amount of $5,000.00 on the life

of each employee, who has the sole right to name the beneficiary.
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ARTICLE XIX'

DENTAL INSURANCE

Al The City shall continue in full force and effect a group dental plan equivalent to the
CIGNA Plan which went into effect October 1, 1995. The City shall pay one hundred percent

(100%) of the premiurm costs for all dental insurance for each employee, spouse and dependents.

B. While the City shall have the right to change insurance carriers, any change must provide
benefit and administration levels that are equal to or better than those provided by the dental plan

in effect as of the execution date of this contract.
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ARTICLE XX

FALSE ARREST, LIABILITY AND OTHER INSURANCE

The City shall obtain and maintain, at no expense to the employee, insurance for false
arrest, malicious prosecution, assault and battery and liability for acts and omissions within the
scope of the employment provided the City can obtain same. “Scope of Employment” shall also
include, but is not limited to, outside jeb-connected assignments. Proof that such insurance has

been secured by the City must be provided to the Association at the signing of this Agreement.
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ARTICLY XXJ

BULLETIN BOARD

The City shall provide a bulletin board in a conspicuous location at headquarters
for the use of the Association for posting notices concerning Association business
and activities. All such notices shall be posted only upon authority of officially
designated Association representatives and shall not contain salacious,

inflammatory or annoying material.
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ARTICLE XXII
AUTHORIZED SALARY DEDUCTIONS
The City, in compliance with Chapter 233, P.L. 1969, agrees to the following
conditions:

1. Upon receipt of a duly signed authorization from each individual
employee, the City shall deduct monthly membership dues and initiation
fees. Remittance of deductions shall be made to the Secretary-Treasurer
of the Association.

2. The amount of monthly dues and initiation fees will be certified in writing
by the Association and the amount shall be uniform for all members.

3. Dues deducted from employees’ pay will be transmitted by check as
directed within fifteen (15) calendar days after the deductions have been
made, together with a list of names showing employees for whom
deductions have been made.

4, The Association shall indeminify, defend and save the City harmless
against any and all claims demands, suits, or other forms of liability that
shall arise out of or by reason of action taken by the City in reliance upon
the salary deduction authorization cards submitted by the Association to
the City.

5. Pursuant to State law governing “Agency Shop,” the City will forward, in
the manner set forth herein, to the Association, eighty-five percent (85%)
of the prevailing monthly dues for each employee who has not submitted a
duly signed authorization. Such payment will represent a legal deduction
from each affected employee’s wages.
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ARTICLE XXJII

REMOVAL, SUSPENSION, FINE, DEMOTION AND ALL DISCIPLINARY

ACTION

Civil Service provisions shall apply as to removal, suspension, fine, demotion and

all other disciplinary action.
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ARTICLE XX1V
GRIEVANCES
Al A grievance shall include any combination of circumstances because of which the
employee of Association is dissgtisﬁed with work conditions, and any and all disputes,

controversy and conditions of any nature whatsoever as related to this Agreement.

B. A grievance does not include disputes, circumstances, controversies and
conditions which fall within the jurisdiction of the New Jersey Department of Personnel
or the Merit System Board, or within the jursdiction of the Public Employme:nt Relations
Commission. All minor disciplinary actions shall be arbitrable through the provisions of

the grievance procedure to the extend permitied by law.

C. Probationary employees shall be considered as employees for the purpose of

Sections A

and B of this Article, except that probationers cannot grieve discharge.

D. Employees expressly reserve their equitable and/or legal remedies and

nothing herein shal! be construed as a waiver of same.
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ARTICLE XXV

GRIEVANCE PROCEDURE AND ARBITRATION

Step One.  The grievance shall be taken up first with the appropriate superior in

the chain-of-command in an atiempt to resolve the matter informally at that level.

Step Two. If, as a result of the foregoing discussion (Step One), the matter is not
resolved within five (5) calendar days, or if the said superior does not act within
said time (which shall be treated as an inability to resolve), it shall be discussed
by the employee affected or Association, and with the Captain in charge, in an

effort to resolve the matter informally at that level.

Step Three. If, as a result of the foregoing discussions (Step Two), the matter is
not resolved within the said time (which shall be treated as inability to resolve),
any involved party may then file with the Director of Public Safety a written
statement setting forth the nature of the grievance with a request that the Director
of Public Safety try to resolve same.

Step Four. If, as a result of Step Three, the Director of Public Safety is not able

to resolve the matter within five (5) calendar days after receiving the written statement of

the grievance with a request to try to resolve same, or if no action is taken within the said

___time (which shall be treated as an inability to resolve), any party involved may then
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submit a li,keA written request to the Chief Administrative Officer, If the Chief

Administrative Officer cannot resolve the matter within ten (10} days after receiving the
written statement of grievance, or if the Chief Administrative Officer does not act within
the said time (which shall be treated as an inability to resolve), the Association may

submit the grievance to arbitration in accordance with the next following section.

5. Step Five. If the matter is not resolved by the Chief Administrative Officer (Step
t

Four) within the specified ten (10} days, or if ne action is taken within said time (which
shall be treated as an inability to resolve), the Association may, within an additional
twenty (20) days (thirty [30] days from the date the Chief Administrative Qfficer first
received the written grievance), submit the matter to arbitration, as follows:

1. A written request shall be made to the New Jersey Public Employment Relations
Commission to submit, in accordance with its rules, a list of arbitrators from
which the Association and the City may select an arbitrator;

2. The rules and procedures of the New Jersey Public Employmeﬁt Relations Comrmission
shall be followed by the avitrator. The arbitrator shall be limited to the issues presented
and shall have no power lo add to, subtract from, or modify any of the terms of this
Agreement or to establish or change any wage rate. The decision shall be binding and
final. Any fees or adminstrative charges for arbitration shall be borne equally. Witness

fees and other expenses shall be borne by the parties incurring such expenses.

F. It is expressly understood thatthe City ‘or the employer or Association, as the case
may be, shall not waive any legal and/or equitable remedies, if any, and may resort to the
courts at any time. Moreover, if questions arise regarding the violation, application or

interpretation of a statute, such questions shall be resolved by the courts.
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ARTICLE XXVI

CITIZEN’S REQUEST FOR CHARGES

Whenever a citizen shall request that the Police Department take departmental
action of any kind, against an employee, the following procedure shall be
followed where the matter is not otherwise cognizable under the Civil Service Act
and rules, or not cognizable under the grievance articles of this Agreement.

3. A written statement detailing, with particularity, the citizen’s allegations
shall be prepared. The citizen shall swear to the truth of the allegations
before a person authorized to take such oaths. A copy of the sworn
statement shall be given to the employee.

4. The statement shall be submitted to the City Attorney, who shall conduct
an investigation to determine whether there is clear and convincing
evidence to support the citizen’s allegation.

5. Should the City Attorney find that ther is clear and convincing evidence
to support the allegations, then he shall prepare a written report of his
findings and decision to the Director of Public Safety. The employee shall
be given a copy of the City Attorney’s =port.

6. If the City Attorney finds that there is no clear and convincing evidence to
support the citizen’s allegations, no firther action shall be taken against
the employee. If, on the other hand, he City Attorney finds that there is
such evidence to support the allegations, the Director of Public Safety
shall hold a hearing for the employee. Such hearing shall be in accordance
with the Civil Service Act.

7. If the hearing results in a determingtion which is adverse to the employee,
the aggrieved employee has a right to avail of his Civil Service remedies
or his remedies set forth in the grievance articles of this Agreement,
whichever remedy is applicable.
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ARTICLE XXVII
EVALUATIONS AND JOB REFERENCES
A Evaluations of employees shall be governed by Civil Service law. The guidelines

established by Civil Service shall govern evaluations of the employees.

B. ‘Whenever an evaluation of any employee is made, the employee who is evaluated
shall be entitled to a copy of said eveluation, including, but not limited to, remarks and

1

comments made. The said copy shall be simultaneousty furnished to the employee.

C. Every evaluation shall contzin a clear and concise statement of the facts upon

which the evaluation is based.

D. Each employes who is evaluated shall have the right to review such evaluation
with the supervisor who made the evaluation. Such employee shall be given at least ten
(10) days from his receipt of the cepy of the evaluation in which to prepare and deliver

his written answer, if any, to the evaluation.
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ARTICLE XXVIII

REIMBURSEMENT FOR JOB CONNECTED EXPENSES

A The City shall pay for all expenditures, not otherwise compensable by the City,
incurred by the Employee in the performance of duties or in the performance of job-
related functions. The prior approval of the Director of Public Safety shall be required

before any such expenditures are incurred or reimbursed.

B. While the following list shall be considered to be exhaustive, the following

reimbursements shall be made:

1. Use of personal automobile - twenty-one cents ($0.21) per mile plus
parking and tolls.
2. A vehicle may be provided to an employee for all job-related travel such

as court appearances, training sessions, eic.
3. The prior approval of the Director of Public Safety shall be required
before any such expenditures are incurred or reimbursed.
C. The City shall pay the reasonable expense of attorney’s fees for an employee
when an attorpey is required by the employee concerning a matter which involved job-

related activity or which might be reasonably related to job-related activity.

D. Therefore, the City shall pay all necessary expenses for legal advice and
representation in a defense of any civil charges or allegations brought in any legal action,
or in the event any criminal or quasi-criminal charges are brought against any employee
out of any action arising out of the performance of any employee’s duty, providing such
charges are not initiated by the City.
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IN WITNESS WHEREOPF, the parties hereto have hereunto set their hand and

seals this day of , 200

%L@/
Mlerk u 1
Mayor

W s /A’// # 357

Secretary, P.B.A. Local # 10 “President, P.B7A. Local No. 10

Nitvoeas S Camewsax ‘La/?ggranch, New Jersey
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APPENDIX A

2007 2008 2009 2019
Step 10 87,425.00  91,141.00 95,014.00 99,052.00
Step 9 85,363.00 88,991.00 92,773.00 96,716.00
Step 8 84,342.00 87,927.00 91,664.00 95,560.00
Step 7 83,323.00 86,864.00 90,556.00 94,405.00
Step 6 75,384.00 78,588.00 81,628.00 85,410.00
Step 5 70,723.00 73,729.00 76,862.00 80,129.00
Step 4 65,688.00 68,480.00 71,390.00 74,424.00
Step 3 61,171.00 63,771.00 66,481.00 69,306.00
Step 2 56,649.00 59,057.00 61,567.00 64,181.00
Step 1 44.790.00 46,694.00 48,678.00 50,747.00
Probationary Step 39,991.00 41,691.00 43,463.00 45,310.00
Academy Step 31,993.00 33,353.00 34,771.00 36,249.00
2011 2012

Step 10 103,262.00 107,651.00

Step 9 100,826.00 105,111.00

Step 8 99,621.00 103,855.00

Step 7 98,417.00 102,600.00

Step 6 89,040.00 92,824.00

Step § 83,534.00 87,084.00

Step 4 77,587.00 80,884.00

Step 3 72,252.00 75,323.00

Step 2 66,912.00 69,756.00

Step 1 52,904.00 55,152.00
'Probationary Step 47,236.00 49.244.00

Academy Step 37,790.00 39,396.00

The officers currently in the steps on the Guide shall continue to advance on their

anniversary date. Once an officer reaches Step 10, they shall receive any increase

applied to Step 10 on January 1%,
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