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ARTICLE X 

SICK LEAVE 

A. Definition 

Sick leave is hereby defined to mean absence from post of duty of an 

employee because of illness, accident, exposure to contagious disease, 

attendance upon a member of the employees immediate family seriously 

ill requiring the care. or attendance of such employee, or absence caused 

by death in the immediate family of such employee. 

8. Service Credit for Sick Leave 

All permanent employees, or full-time provisional 

entitled to sick leave with pay based on the their aggregate years of 

service. 

C. Amount of Sick Leave 

Sick leave with pay shall accrue to any full-time employee appointed after 

the effective date of this agreement on the basis of: 

1. The first year of service one (1) working day of sick leave 
with pay for each month of service. 

2. After completion of the first year of service fifteen (15) days 
. of sick leave with pay in every calendar year thereafter. 

3. Any amount of sick leave allowance not used in any 
calendar year shall accumulate to the employee's credit from 
year to year to be used if and when needed for such 
purpose. 

4. An employee shall be reimbursed for accrued sick leave at 
the time of termination of his employment, not to exceed 
$15,000.00. 

5. In computing the amount of pay for sick leave, there shall be 
deducted from said amount of money, if any, which said 
employee is paid in accordance with the laws of the State of 
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New Jersey for temporary disability, for any period for which 
said employee is entitled such leave with pay, if said 
payment is directly to the employee. 

D. Reporting of Absence on Sick Leave 

If an employee is absent for reasons that entitle him to sick leave, his 

supervisor or police dispatcher, if supervisor is not available, shall be 

reasonably notified promptly as of the employees actual reporting time, 

except in those work situations where notice must be made prior to the 

employee's starting time. 

1. Failure to so notify his supervisor may be cause of denial of the use of 
sick leave for that absence and constitute cause for disciplinary action. 

-"--~"-----------Z---,zmsence wlffioUf nofice fillflve (5) consecutive aays shall consrrrulea . 
resignation. 

E. Verification of Sick Leave 

1. An employee who shall be absent on sick leave for three (3) or more 
consecutive working days shall be required to submit acceptable 
medical evidence substantiating the illness. 

2. An employee who has been absent on non-verified -sick leave for 
periods totaling ten (10) or more days in anyone (1) calendar year 
consisting of periods of less than three (3) days, shall submit 
acceptable medical evidence for any additional sick leave in that year 
unless such illness Is of a chronic or recurring nature requiring 
recurring absences of one (1) day or less in which- case only one (1) 
certificate shall be necessary for a period of six (6) months. 

3. It is the understanding between the parties that an employee, who haS 
submitted acceptable medical evidence for each and every sick 
leave(s) in anyone (1) calendar year, that when such evidence is 
submitted, it will not be held accountable towards him/her as an abuse 
of sick time. 

4. The Borough may require proof of iltness of an employee on sick 
leave, whenever such requirement appears reasonable and warranted 
under the circumstances. Abuse of sick leave shall be cause for 
disciplinary action. 

5. In case of leave of absence due to exposure for contagious disease, a 
certificate from the Department of Health shall be required. 
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6. The Borough may require an employee who has been absent because 
of personal. illness, as a condition of his return to duty, to be examined 
at the expense of the Borough, by a physician designated by the 
Borough. Such examination shall establish whether the employee is 
capable of performing his normal duties and that his return will not· 
jeopardize his. or the health of other employees, except for periodic 
required physical or mental examinations .. Only in such case'S with the 
Borough be required to pay for a physicians expense or fees. 

7. A doctor's certificate shall be required as verification of the iilness 
of a member of the employee's immediate family seriously ill requiring 
attendance of such employee: 

a. Immediate family for the purpose of the use of sick leave 
shall mean only those relatives who reside in the employee's 
household, husband, wife, son, daughter or stepchild 

---------=------
6. Pregnancy of spouse or childbirth shall not be includedasa person-----'-----

seriously ill, unless there are medical complications proved by a 
doctor's certificate. 

F. Sick Incentive 

Any officer who does not use a sick day during the calendar year 

will be granted two (2) additional personal days to be used in the following 

calendar year. These additional personal days will be added to the three 

(3) personal days granted to each employee in Article XII 

At beginning of the first six months of the agreement during the 

fiscal year, an officer will be granted one (1) additional personal day to be 

used in the following calendar year. As well, at the end of the agreement 

during the last six months of the fiscal year, an officer will be granted one 

(1) additional personal day to be used in the following calendar year. 
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I.e. During the periods of 07/01/2006 to 1213112006 and 

01/01/2010 to 06/30/2010, if no sick day is used, the officer will be 

granted one additional personal day to be used in the first six 

months of 2007 or last six months of 2010. 
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ARTICLE XI 

HOLIDAY COMPENSATION 

Any member of the bargaining unit who is scheduled, according to 

. ciJrrent police work schedule, to work'on specific holidays and who 

actually works, will receive his regular duty pay rate plus one-half (1/2) 

time, which will be paid during the next regular pay period. The holidays 

shall be as follows: 

------------------- --------
July 1, 2006 - June 30, 2010 

New Year's Day, Easter, Thanksgiving, Frid.ay after Thanksgiving and 

Christmas Day. 
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ARTICLE XII 

PERSONAL LEAVE 

Each employee shall be granted three (3) working days off per year 

with :payfor the purpose of conducting matters of personal, business or 

emergency nature and such time shall not be deducted from any other 

time. Except in the case of an emergency, forty-eight (48) hours notice 

must be given 10 the Chief of Police. 
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ARTICLE XIII 

BEREAVEMENT LEAVE 

The members shall be granted time of without deductions from payor without 

time owed for the following 'reqUests: . 

A. Death of a spouse, son or daughter from the date of death through the 
date of the funeral and up to three (3) days from the date of the 
funeral; 

B. Death in the immediate family from the date of the death through the 
date of the funeral and up to three (3) days from the date of the 
funeral; 

C. Immediate family includes, spouse, children, parent, stepchild, sibling, 
_____ --¥g.randparents, step-mother, step-father, guardian, mother-in-law, 

father-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, 
grandchildren, niece, nephew, uncle, aunt, or any person related by 
blood or marriage residing in an employee's household. 
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ARTICLE XIV 

MILITARY LEAVE 

Any member called into the Armed Forces of the United States during 

national emergency or drafted shall be given all the protection of applicable 

laws and leave of absence shall be granted. 

--------- -----..,.----,-,---.. -_._-,._-_._-

21 



A. PURPOSE 

ARTICLE XV 

GRIEVANCE PROCEDURE 

...... , 

fhepurposeof this procedure is to secure, at the lowest possible level, an 

equitable solution to the problems which may arise affecting the terms and 

conditions of this Agreement. The parties agree that this procedure will be kept 

as informal as may be appropriate. 

Nothing contained herein shall be construed as limiting the right of an 

employee having a grievance to discuss this matter informally with any 

appropriate member of the departmental supervisory staff a.nd having the 

grievance adjusted without the intervention of the Lake Como Police Officers 

Association. 

B. DEFINITION 

The term "grievance" as used herein shall mean any controversy arising 

over the interpretation, application or alleged violation of the terms and conditions 

of this Agreement and may be raised.by an individual, the Lake Como Police 

Officers Association or the Borough. 

C. STEPS OF THE GRIEVANCE PROCEDURE 

The following constitutes the sole and exclusive method for resolving 

grievances between the parties covered by this Agreement, with the exception of 

a Borough initiated grievance that will proceed in accordance with Section D and 

shall be followed in its entirety unless any step is waived by mutual consent. 
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STEP 1 

The aggrieved shall institute action under the provisions hereof within the 

(10) calendar days after the event giving rise to the grievance has occurred or 

within ten (10) days after-the discovery of this incident by the individual, 

Association or the Borough, and an earnest effort shall be made to settle the 

differences between the aggrieved employee and his immediate supervisor for 

the purpose of resolving the matter informally. Failure to act 'except for good 

cause within the said ten (10) calendar days shall be deemed to constitute an 

abandonment of the grievance. The aforementioned ten (10) calendar day 

limitation may be extended upon presentation to the Chief of Police or the Police 

Commissioner of a physician's certificate attending to the incapacity of the 

grievant to file within the prescribed time. The Chief of Police or the Police 

Commissioner shall render a decision within ten (10) days after the receipt of the 

grievance. 

STEP 2 

If the grievance is not settled at the first step, the grievant may make 

written request for a second step meeting within ten (10) calendar days after the 

answer at the first step, except that in disciplinary action grievances, the written 

request for a second step meeting shall be made within five (5) calendar days 

after the answer is received at the first step. The Chief of Police or the Police 

Commissioner shall set a meeting within five (5) calendar days after the request, 

or for such other times, as it is mutually agreeable. Said second step meeting 

shall be between the Police Commissioner and the Chief of Police with the 

Association representative and the Association attorney, if requested by grievant. 
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The Police Commissioner's answer to the second step shall be delivered to the 

Association within ten (10) calendar days after the meeting. 

STEP 3 

In the event the grievance is not resolved to the satisfaction of any of the 

parties herein referred to, it shall be taken to binding arbitration in the following 

manner: 

Within ten (10) days after the letter is sent under Step 2, the individual 

filing the grievance, the Association or the Borough may request the Public 

Em~loyment Relations Committee to appoint an arbitrator, who shall have full 

power to resolve the dispute between the parties, and his decision shall be final 

" and binding on all parties. The cost of arbitration shall be borne by the Borough 

and the Association equally. The arbitrator shall have no right to vary or to 

modify the terms of this agreement and shall render his decision within thirty (30) 

days of the close of the hearing. 

D. BOROUGH GBIEVANCE 

Grievances initiated by the Borough shall be filed directly with the 

Association within ten (10) calendar days after the event giving rise to the 

grievance has occurred. A meeting shall be held within ten (10) days after the 

filing of the grievance between a representative of the Police Commissioner, 

Chief of Police, the Association and its attorney in an earnest effort to adjust the 

difference between the parties, and in the event the grievance is not resolved to 

the satisfaction of the grievant, it shall be taken to binding arbitration in the 

following "manner: 

24 



( 
\~ 

Within ten (10) days after the non-resolution of the said grievance by the 

Borough, the Borough may request the Public Employees Relations Commission 

to appoint an arbitrator, who shall have full power to resolvethe dispute betweEm . 

the parties, and his decision shall be final and binding on all parties. The cost of 

the arbitration shall be borne by the Borough and the Association equally. The 

arbitrator shall have no right to vary or modify the terms of the agreement and 

shall render his decision within thirty (30) days of the close of the hearing. 
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ARTICLE XVI 

UNSAFE VEHICLES 

( 

The Borough shall ref)air unsafe~poUce vehicles immediately or rem()ye 

said vehicles from seNice. 

If a police officer is aware of an unsafe condition of a vehicle, including 

emergency equipment, he shall report the same to the Chief of Police. The 

officer in charge shall investigate and if their report is verified, the officer in 

charge shall immediately remove the vel1icle or vehicles from seNice until the 

unsafe condition is repaired. 

All police vehicles hereafter purchased shall be equipped with factory 

installed police package, including air conditioning. 
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ARTICLE XVII 

COURT TIME 

All off-duty members shall be paid for appe(lrances in c:tllCQurtsand 

administrative agencies where matters are involved which arise out of the course 

of employment by the Lake Como Police Department in conformance with the 

pay provisions as set forth in Article XX, paragraph 3. 
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ARTICLE XVIII 

SCHOOLS 

Members attending college shall where possible, be accorded the same 

flexibility in scheduling as members attending police training courses, so long 

as the same does not affect the working schedule. 
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ARTICLE XIX 

PERSONAL RIGHTS 

While off-duty, members shall have the rights toerlga~e in any activ.ltyJ~r 

obtain any employment without being unduly restricted in any way by the 

Borough of Lake Como. The member shall submit evidence of the type of 

work that he shall be doing to the Chief of Police. 

29 



{ , 

ARTICLE XX 

WORK WEEK OVERTIME 

1. If a rnerhber~J~qLJi[~dJ9 .\oV9rk 19ngeXlbalJ.hisnQrmatlQULOLduty, he 

shall be entitled to overtime at the rate of time and one-half his regular 

rate of pay. 

2. Construing overtime shall be as follows: 

a. Up to 15 minutes past normal tour of duty shall not be 

considered as overtime. 

b. All time over 15 minutes shall be .rounded to the nearest quarter 

hour. 

3. If a member is called to duty on his day off, he shall be paid for all hours 

worked and shall be guaranteed a minimum of three (3) hours of work. 

4. If a member is recalled to duty, he shall receive compensation as in 

paragraph 3. 

5. All overtime shall be paid at the next regI:J1ar pay period for the member. 

6. A log shall be kept and all overtime or stand by time shall be recorded 

therein by the shift commander. 
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ARTICLE XXI 

PRIOR WORKING CONDITIONS 

All conditions of employment relating to wages, hours or work and 

general working conditions presently in effect for members shall be 

continued. 
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ARTICLE XXII 

POST VACANCIES 

In the event a regular officer is unable to fill his post, thereby 

creating a vacancy, another regular police officer shall have the option to 

fill his vacancy. The option shall be accorded to regular Police Officers on 

a seniority basis; however, said overtime shall be distributed as evenly as 

possible. If a regular Police Officer is unable to work, the post may be 

filled by a special Police Officer. 
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ARTICLE XXIII 

COM~ENSATION FOR SHIFT SUPERVISOR 

In the event there is no Sergeant or higher ranking officer assigned for 

duty during the period of a shift or shifts, upon which a Patrolman is serving, 

the senior Patrolman shall be entitled to the difference between a Patrolman 

10's salary and a Sergeant's base salary, excluding longevity, for the entire 

time of his tenure in the acting shift supervisor position. The difference shall 

be divided by two thousand and eighty (2080) and paid at an hourly rate for 

any time worked. 
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ARTICLE XXIV 

DEPARTMENT MEETINGS 

Then:~ will be two (2) department meetings per year with all officers 

required to attend without compensation. The meetings will last for no more 

than three (3) hours each. Said meetings shall be for the express purpose of 

having a departmental meeting and sufficient notice shall be given to the 

Association members as to the date, time and location of such meeting. 
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ARTICLE XXVI 

PROMOTIONS 

Any Patrolman, who is promoted to Sergeant, shall be entitled to his 

current salary plus the difference between the salary of Patrolman 10 and 

Sergeant. The Patrolman shall have his wages move in step as if he were 

still a Patrolman until such time the he reaches the top Patrolman step. At 

that time the Patrolman shall receive Sergeant's salary. 
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ARTICLE XXVI 

MtLEAGE 

Officers required to use their personal vehicles for work purposes shall be 

entitled to reimburs'ement for mileage pursuant to the established Federal rate 

per mile. 

t 
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A. DEFINITION 

ARTICLE XXVII 

OUTSIDE EMPLOYMENT 

-The term "outside-employment" as used herein shall mean any off-duty or 

extra duty contracted work outside the routine police function. 

B. RATE OF PAY 

-' The rate of pay for outside employment shall be set at the overtime rate of 

Patrolman 10's annual salary step. 

C. USE Q'FLEAVE TIME DURING OUTSIDE EMPLOYMENT 

Any leave time used in relation to outside employment will not count 

against an Officer's accumulated yearly leave time. 

I.e. If an officer calls out sick from a road construction detail, that sick 

time will not count against an officer's yearly allotted sick time since 

the officer will not receive compensation for his sick time for the 

detail 
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ARTICLE XXVIII 

DURATION OF AGREEMENT 

This agreement shall be in effect from July 1S
\ 2006 through June 30th

, 

201 O. B~rgaining for the succeeding contract shall commence on or about 
, .. ... 

February 16th, 2010. 

IN WITNESS THEREOF, the Lake Como Police Officers Association has 

set its hand and seal and the said Borough of Lake Como has caused its 

corporate seal to be affixed and attested by the Borough Administrator and 

signed by the Mayor of the Borough of Lake Como the ____ Day of 

______________ , 2006. 

THE LAKI:: COMO POLICE OFt=ICERS ASSOCIATION 

POLICEMEN'S BENEVOLENT ASSOCATION 

LOCAL NO. 50 

BY: 

BY: 

BY: 

ATTEST: 

BOROUGH ADMINISTRATOR 
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