


















































permanent shift each year, however, seniority will prevail in the picking of days off. This 
pohcy sha.n remain in effect for the entire -term of the PBA president 

SECTlqN 2. 

The Township-shall permit the Grievance Committee to conduct the business qf 
the Committee, which consists of the confcrrin.g with employees and mallagement on 
specific grievances in accordance with the grievance procedure set forth herein. during 
the duty hours of the members without loss of pay, providing the members of the 
Grievance Comn1ittee give prior notice to either their supervisors or the Chief ofPoIice, 
and providing that the conduct of said business shall not diminlsh the effectiveness of the 
Police Department, or require overtime to maintain the effectiveness oftbe Department. 
Prior to- the· Grievance Committee's beginning their review of the grievance; supervisor(s) 
of the employee(s) to be visited will be notified and asked to make the employee 
available for interview. The supervisor 'Will arrange for the employeels availability if the 
employee is in a duty status and notify the Committee of the time the emplnyee{s). is 
available. The Commit1ee wilJ provide the Supcrvisor(s) an estimated time they need to 
spend. with the etnplo-yee. Ji the· Committee- it necessary to interview any Supervisor 
in relation to the grievance, such Supervi.sor(s) may designate another SupelVisor(s) to 
witness the interview. 

SECTIQN 3. 

The Township will provid.e space on a bulletin board in a conspicuous location in 
Police Headquarters for the use of the-PBA for posting notices coneeming PBA business 
and activities. 

4. 

The PBA President or his designee and State Delegate shalt be released from duty 
without loss of pay to attend monthly state PBA meetings. Should they be scheduled for 
the midnight tour, they shall be excused from duty on the day of the said IDonthly 
meeting. 

The PBA President or his designee and the State Delegate shall be allowed to 
attend the annual State PBA Mini Convention without loss of pay and released from duty 
to attend. The PBA President or r.Js designee, the State Delegate, and the Alternate State 
De.legate will be permitted to attend the. FBA State. Convention v.'iilio.ui 10s6 of pay and 
shaH be released from duty to attend, 

SECTIONS. 

The PBA President or his designee and State Delegate shall be released from duty 
without loss of pay to attend seminars, confe.rences1 ceremonies, events, and expositions 
related to PBA business .. 
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ARTICLE XVI 
PENSIONS 

The Township shall continue to make contributions as heretofore, to provide 
pension and retirement benefits to employees covered by this agreement pursuant to 
applicable provisions of the Statutes and Laws of the State of New Jersey. 

ARTICLE XVIII 
DISCHARGE AND SUSPENSION 

No officer shall be suspended or discharged without just cause. An officer who 
has been suspended or discharged for just cause may appeal such action in accordance 
with the provisions ofN.l.S.A. 40A: 14 et seq. as well as the type two grievance 
procedure. 

SECTION 1. 

ARTICLE XIX 
SALARY AND WAGES 

The salary guide implemented as of January 1,1998 shall be maintained inclusive 
of negotiated wage increases. Officers hired on or after January 1, 1998 were placed at 
Step 1 of the salary guide following the probationary salary of $30,000.00 for a period not 
to exceed 6-months. Officers hired prior to January 1, 1998 were placed on the step 
closest to but not less than their annual salary as of December 31, 1997. 

While a probationary officer is in the Police Academy and while being trained for 
three (3) months at the department level he/she will be paid at the Probationary salary 
rate for this time period which is not to exceed six (6) months. At the completion of this 
six months, the officer will be placed at Step One (1) of the salary guide for the next six 
(6) months and then on to Step Two (2) which will be on hislher hiring anniversary date. 
Thereafter, increments will be paid annually on hislher hiring anniversary date. 
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The annual basic salaries for officers for the period designated shall be paid in bi­
weekly payments and are as follows: 

Step 1/1/2005 1/1/2006 1111 "-~~, I 111/2008 1/1/2009 
Prob. $31,185 $32,417 $33,697 $35,028 $36,412 

1 $36,653 $38,101 $39,606 $41,170 $42,796 
2 $40,992 $42,611 $44,294 $46,044 $47,862 
3 $44,961 $46,737 $48,584 $50,503 $52,498 
4 $48,719 $50,644 $52,644 $54,724 $56,885 
5 $52,235 $54,298 $56,443 $58,672 $60,990 
6 $58,007 $60,299 $62,680 $65,156 $67,730 
7 $62,760 $65,239 $67,816 $70,494 $73,279 
8 $68,780 $71,496 $74,320 $77,256 $80,308 
9 $73,625 $76,533 $79,556 $82,698 $85,965 
10 $83,863 $87,175 $90,619 $94,198 I $97,919 

Any officer training any recruit during a shift shall be credited with one (1) hour 
of compensatory time per shift. 

SECTION 2. 

In addition to any payor other monetary benefits granted or allowed by the terms 
'of this agreement, any officer assigned as a detective to the Detective Division shall 
receive additional salary compensation at the rate of five hundred ($500.00) dollars per 
year, prorated in accordance with the length of said assignment. 

SECTION 3. 

In addition to an officer's annual wage, each officer shall be paid a longevity 
increment after the completion of the number of years of continuous service in the Police 
Department as follows: 

As of the 1st day of the 6th year 

As of the 1st day of the 11 th year 

As of the 1 st day of the 16th year 

of the 1 st day of the 21 st year 
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as of 
01/01101 
$1,000.00 

$2150.00 

$3,35000 

$4JOO.00 



Each officer of the Police Department will qualify for the longevity increment on 
the date of the anniversary ofhislher employment. Such increment shall be paid together 
with and in addition to regular salary and shall be included in addition to regular salary in 
the regular payroll checks. 

Service in other municipal police department or state law enforcement agency 
shall be creditable towards longevity benefits. 

SECTION 4. 

a. Educational incentive pay shall be provided in addition to the amount paid as 
base salary and longevity pay to members of the Police Department who successfully 
complete or have completed a course or course of instruction as herein described. Said 
additional paYlnent shall be known as Educational Incentive Pay and shall be at the 
annual rate of twenty-two ($22.00) dollars per credit. 

b. Notwithstanding the above, the maximums shall be as follows: 

Degree Maximum 

Associates Degree $1,320.00 

-Bachelors Degree $2,640.00 

Masters Degree $3,300.00 

c. If working toward a higher degree listed above, additional compensation shall be 
continued as credits are earned, in accordance with paragraph (e). An officer currently 
above the limits herein, will continue to be compensated at the appropriate number of 
credits previously approved payment multiplied by the rate in effect. Anyone else 
possessing degrees will receive the maximum under Article XIX, Section 4(b) herein, 
unless otherwise qualified for additional payment. 

d. Courses eligible for educational incentive pay shall be those course given in 
Police science, Criminal Justice and electives necessary for completing a degree in Police 
Science or Criminal Justice at an accredited college; each course to be completed with a 
grade of C or better or the equivalent thereof. All such courses shall be undertaken in the 
officer's own time and expense. Any officer currently receiving compensation for college 
credits approved under previous contract will continue to be compensated for at least that 
number of credits multiplied by the rate per credit in effect. 

e. Computation of such Educational Incentive Pay shall be made as of December 15 
of each year on the total allowable certified credits possessed by the employee and 
payments for such credits shall commence on the following January 1. 
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f. The decision of the Chief of Police as to acceptability of such credits shall be 
final. 

ARTICLE XX 
CHECK-OFF AND AGENCY FEE DEDUCTION 

SECTION 1. 

The Township to deduct Association membership dues from the pay of 
those officers who individually and voluntarily request, in writing, that such deductions 
be made in a form agreed upon between the Township and the Association and consistent 
with applicable law. The amounts to be deducted shall be certified to the Township by the 
Treasurer of the Association and the aggregate deductions of all employees shall be 
relnitted together with an itemized statement to the Treasurer of the Association by the 
fifth (5th) day following the end of the pay period. 

SECTION 2. 

Any written dues deduction authorization may be withdrawn by an officer, in 
writing, and said deduction shan be discontinued as of January 1 or July 1 next 
succeeding the date on which the Notice of Withdrawal is filed. 

SECTION 3. 

Any officer in the bargaining unit on the effective date of this agreement who does 
not join the Union within thirty (30) days thereafter, any new officer who does not join 
within thirty (30) days of initial employment within the unit and any officer previously 
eluployed within the unit who does not join with ten (10) days of reentry into employment 
within the unit shall as a condition of employment pay a representation fee to the Union 
by automatic payroll deduction. The representation fee shall be in the amount equal to 
eighty-five percent (850/0) of the regular Union membership dues, fees and assessments as 
certified to the Township by the Union. The Union may revise its certification of the 
amount of the representation fee at any time to reflect changes in the Union membership 
dues, fees and assessment. Union1s entitlement to the representation fee shall 
continue beyond the termination date of the Agreement so long as the Unions remains the 
maj ority representative. 

SECTION 4. 

The Association agrees to indemnify and hold harmless the Township from any 
cause of action, claims, and loss or damages incurred as a result of the Article. 
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ARTICLE XXI 
NON-DISCRIMINATION 

Neither the Township nor the Association shall discriminate against any officer by 
reason of race, creed, sex, color, political or religious affiliation or National origin. Where 
the word "he", "she", "him", or "her", is used in this Agreement it shall mean both sexes. 

ARTICLE XXII 
PERSONAL DAYS 

Each officer covered by the terms of this agreement shall receive two (2) personal 
days per year with prior approval of the Chief of Police and at least five (5) days' notice, 
except in elnergency situations. An officer must work the full year to be eligible for both 
days. The first day may be used after six (6) months' employment of the year and the 
second day after ten (10) months. The days shall not be cumulative to the following year. 
If any officer terminates his/her employment or is terminated by the Township prior to the 
officer completing the eligibility period for either day, and such day is used~ such 
payment will be subtracted from any final payment due to the officer. Any employee 
going a whole year without a report of injury that is work related will receive an 
additional personal day the following year. 

ARTICLE XXIII 
EMPLOYEE COMPENSATION AND EXPENSE AGREEMENT 

FOR OFF-DUTY K-9 CARE AND MAINTENANCE 

SECTION 1 

The officer assigned to K-9 detail, hereinafter known as K-9 Officer, the PBA, 
and the Township of Howell have come to the following agreement concerning the 
payment of expenses for the K-9 detail and compensation for the off-duty K-9 care and 
maintenance. 

The K-9 dog will be purchased or donated to the Township of Howell and cared 
for, and maintained by the K-9 detail officer. 

In addition, the Township of Howell shall provide veterinary services related to 
the care of the K-9 dog. The K-9 officer freely agrees to he responsible for the care and 
maintenance of the K-9 dog. The Township of Howell will be responsible for any 
veterinarian expenses. 

The K-9 officer, the and the Township of Howell have come to an 
agreement as to the amount of off-duty hours perfonned per week related to the K -9 care, 
maintenance, and personal training. The K -9 officer will be paid ten ($10.00) dollars per 
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day, which is equal to $3650.00 per calendar year. This rate of pay wil1 be included in the 
officer's base salary and will be included in his bi-weekly pays. 

The K-9 Officer will have the option of purchasing the K-9 dog for one ($1.00) 
dollar when it is deemed that the K-9 dog can no longer fulfill its duties as a K-9 dog. 

SECTION 1. 

ARTICLE XXIV 
SENIORITY 

Seniority in the department for command and control purposes is established first 
by rank and secondly by time served in rank whether on a regular, assigned or temporary 
basis. Where conflict occurs because of identical service or dates of appointment, the 
member with the higher position on the entrance examination eligibility list from which 
the appointments were made is deemed to be the senior. In situations requiring decision 
or control where the officers are of equal rank, the senior will make the decision and 
exercise control unless otherwise directed by a higher-ranking command or supervisory 
officer. In the event of a reduction in the size of the police force, termination of members 
or officers shall be in the inverse order of their appointment to the department. 

SECTION 2. 

At the completion of an officer's 20th year, the officer will get a seniority 
recognition of the title of Corporal. The seniority recognition of Corporal will be signified 
by the officer wearing two stripes on each arm. The title of Corporal along with Corporal 
stripes is solely a recognition of an officer's seniority within the department and bears no 
added responsibilities as well as no added benefits. 

SECTION 3 

a. Upon hiring a new officer to serve in the police department~ the Township shall 
have the right, in its sole discretion, to grant credit for that officer's prior service as a full­
time, regular sworn police officer outside the Township, for purposes of salary guide 
placement, longevity and/or vacation entitlement. 

b. Any credit for prior employment as set forth above shall not count in the 
computation of seniority for the purposes of determining benefits such as vacation 
scheduling:, the order of layoffs~ allocation of overtime or other similar benefit(s); such 
benefits shall be determined by length of service as a police officer in the Township of 
Howell. 

c. Notwithstanding the above, the Township shall not be required to grant credit 
for some or all prior police experience, as set forth in Paragraph 1, upon initial hiring. 
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ARTICLE XXV 
PROMOTIONAL TESTING PROCEDURE 

a. '"fhe Township shall give notice of promotional examinations no earlier than 
seventy (70) and no later than sixty (60) days prior to the scheduled examination, and 
officers are required to provide the Department with notice of their intention to take the 
promotional examination within fourteen (14) days of the Township notice of promotion. 
Notice shall be provided as follows: 

1. Posting of notices on official department bulletin boards. 
2. Announcement at roll calls for each shift 
3. A copy of the notice shall be delivered to the PBA President either in 
person or by certified mail sent to the PBA offices. 
4. A copy of the notice shall be mailed by certified mail to all employees 
who are not scheduled to work because of a work-related injury. 

b. Registration for the examination shall be accepted up to fourteen calendar days 
prior to the scheduled date of the examination. 

c. Results of the testing shall be posted and a copy of the results shall be given to 
the PBA President. 

d. The promotionallist~ which results from the test, shall be valid and used by the 
Department for a period of three (3) years from the date of the posting of the scores. 

SECTION'l. 

ARTICLE XXVI 
CO~LETENESSOFAGREEMENT 

This Agreement constitutes the entire collective bargaining agreement between 
the parties and settlement for the term of the Agreement all matters, which were, or might 
have been, raised in all collective bargaining negotiations leading to the signing of this 
Agreement. 

SECTION 2. 

Except as specifically provided for in this Agreement the Parties agree that during 
the term of this Agreement, neither party will be required to negotiate with respect to any 
such matter whether or not covered by the Agreement and whether or not within the 
knowledge or contemplation of either or both parties at the time that they negotiated or 
signed this Agreement. 
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SECTION 1. 

ARTICLE XXVII 
SAVINGS CLAUSE 

It is understood and agreed that if any provision of this Agreement or the 
application of this Agreement to any person or circumstance shall be held invalid, the 
remainder of this Agreement or the application of such provision to other persons or 
circumstances shall not be affected thereby. 

SECTION 2. 

All current policies not covered in this Agreement shall remain in full force, 
subj ect to Article IV. 

SECTION 3. 

If any provisions are so invalid the Township and the PBA will meet for the 
purpose of negotiating changes made necessary by applicable law. 

SECTION L 

ARTICLE XXVIII 
DURATION 

This Agreement shall be in effect as of January 1, 2005 up to and including 
December 3 1, 2009. 

SECTION 2. 

In the event that no new agreement is reached prior to the termination date of this 
Agreement, then this Agreement shall remain in full force and effect until a new 
agreement is executed. 

SECTION 3. 

The parties agree hereto that negotiations shall begin not later than ninety (90) 
days prior to the expiration date of this Agreement. 

31 



SECTION 4. 

In the event that the parties fail to reach agreement on a successor collective 
bargaining agreement prior to the expiration of the agreement, eligible officers shall 
continue to receive the applicable step salary increase on their anniversary date as 
provided for in ARTICLE XIX, Section 1. Notwithstanding the foregoing, the awarding 
of a salary step increase shall remain subject to collective negotiations and any such 
increase awarded under the provisions of this paragraph shall be modified and taken into 
account to reflect the final negotiated salary guide of the successor collective bargaining 
agreement. 

FOR THEPBA: 

Dated: ----------------------

146116 
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