







































































ARTICLE XTI

MISCELLANEOUS

In the event of a conflict between any provision of this
Agreement and a Township ordinance or resolution, the

provision(s) of this Agreement shall govern.
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ARTICLE XIT

SICK LEAVE

A. Service Credit for Sick Leave

1. All permanent emploYees, or full-time provisional

employees shall be entitled to sick leave with pay based on their

aggregate years of service.

2. Sick leave may be utilized by employees when they

are unable to perform their work by reason of personal illmness,

accident or exposure to contagious disease. Sick leave may also

be used for up to five day periods because of death in the
employee's immediate family and up to three days for death of
other relatives or for the attendance of ' 'the employee upon the

member of the immediate family who is seriously ill.

3. . For the purpose of this Article, immediate family

means father, step-father, mother, step-mother, spouse, child,
foster child, step-child, sister, step-sister, brother, step-

brother, father—in—law, mother-in-law, grandfather, grandmother

and grandchild of the employee. It shall also include relatives

-of the enployee residing in the employee's household.

4. Such sick leave shall not include any extended

period where the employee serves as a nurse or housekeeper during

this period of illness.
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B. Amount of Sick Leave

1. The minimum sick leave with pay shall accrue to

any full-time employee on the basis of one (1) working day per
month during the remainder of the first calendar year of

employment after initial appointment and fifteen (15) days in

every calendar year thereafter.

2. Any amount of sick leave allowance not used in any

calendar year shall accumulate to the employee's credit from year

to year to be used if and when needed for such purpose.

C. Reporting of Absence on Sick Leave

1. If any employee is absent for reasons that

entitled him to sick leave, his supervisor shall be notified
promptly as of the employee's usual reporting time, except in
those work situations where notice must be made prior to the

employee's starting time.

a. Failure to so notify his supervisor may be

cause of denial of the use of sick leave for that absence and

constitute cause for disciplinary action.

b. Absence without notice for five (5)

consecutive days shall constitute a resignation.

D. Verification of Sick lLeave

1. An employee who shall be absent on sick leave for

five (5) or more consecutive working days may be required to
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submit acceptable medical evidence substantiating the illness.

a. An employee who has been absent on sick leave

for periods totaling ten (10) days in one (1) calendar year
consisting of beriods of less than five (5) days,-may be required
to submit acceptable medical evidence for any additional sick
leave in that year unless such illness is of a chronic or
recurring nature requiring recurring absences of one (1) day or

less in which case only one (1) certificate shall be necessary

for a period of six (6) months.

b. The Township may require proof of illness of

an employee on sick leave, whenever such requirement appears

reasonable and warranted under the circumstances. Abuse of sick

leave shall be cause of disciplinary action.

2. In case of leave of absence due to exposure to

contagious disease, a certificate from the Department of Health

shall be required.

3. The Township may require an employee who has been

absent because of personal illness, as a condition of his return

to duty, to be examined, at the expense of the Township, by a

physician chosen by the employee from a panel of physicians

designated by the Township. Such examination shall establish

whether the employee is capable of performing his normal duties

and that his return will not jeopardize the health of other
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employees.

E. Sick IL.eave Upon Retirement

1. Upon retirement from the Township Police

Department in accordance with the provigiong of the pension plah,
an employee will be entitled to a terminal sick leave benefit in

accordance with the following provisions:

a. One-half (¥%) day for each full day of unused

sick leave.
b. The maximum benefit to which an employee may
be entitled to under this Agreement is:

2004 2005 2006 2007

$15,625 $16,250 $16,875 $17,500
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ARTICLE XITIT

SERVICE-CONNECTED SICKNESS, INJURY OR DISABILITY LEAVE

A. Employees covered under this Agreement will be paid

their regular straight time rate of pay minus the temporary
disability benefits provided by Workers' Compensation Insurance

for a period not in excess of fifty-two (52) weeks for each new

and separate service-connected sickness, injury or disability,

commencing -on the first day of any such service-connected injury

or disability (N.J.S.A. 40:11-9).

B. Self-inflicted injuries resulting from gross negligence

or those service-connected injuries or disabilities resulting

from gross negligence shall not be covered by the provisions of

this Section.

C. Unless otherwise approved by the Township

Administrator, whose decision shall not be subject to the

grievance procedure, any employee who accepts outside employment

during the periods of service-connected sickness, injury or

disability leave may be deemed physically fit to return to duty

and shall be subject to loss of service-connected sickness,

injury and disability pay.

D. When such sickness, injury or disability leave is

granted, the employee shall not be charged any sick leave time

for such time lost due to such sickness, injury or disability.

28



E. Any employee who is injured while working, regardless

of the severity of the injury, must make an injury report to the
Chief of Police or the Officer in charge prior to the end of the

employee's shift, or, if that is not possible, as soon thereafter

as is possible.

F. It is understood that the employee must file an injury

report so that the Township may file the appropriate Worker's

Compensation Claim. Failure to report said injury may result in

the failure of the employee to receive compensation under this

Article.

G. The employee shall be required to present evidence by a

certificate. of a physician designated by the insurance carrier or
the Township that he is unable to work, and the Township may

reasonably require the employee to present such certificate from

time to time.

H. All care is coordinated between the Township, employee

and the insurance company. If an employee feels the doctor has

not properly diagnosed the injury he may request from the case

manager that he be sent to another doctor.
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ARTICLE XIV

HOSPITALIZATION, DENTAL & LIFE INSURANCE

A. Hospitalization

1. Employees hired on or before June 30, 2000 shall

be covered by either HMO Blue or Blue Select with the Township

providing full coverage for the employee and any dependents. The

employee may in accordance with the Rules and Regulations of the

Insurance Carrier change from one plan to the other. There will

be a Ten Dollar ($10.00) co-pay for both HMO Blue and Blue Select

for office visits.

2. For employees hired on or after July 1, 2000 who

have been on the payroll for two (2) months of employment, at the
beginning of the third (3) month or as soon thereafter as

possible, the Township shall provide full coverage for the

employee aﬁd any dependents, capped at the lower premium of
either HMO Blue or Blue Select with a Ten Dollar ($10.00) co-pay
for office visits and with the employee having the option of

purchasing, through payroll deductidn, the more expensive plan by

praying the difference in the cost for such coverage.

B. The Township will continue to provide for each member

of the Department the current group accidental death and
disability coverage for the life of this Agreement. The

aforementioned coverage shall be ten thousand ($10,000.00)
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dollars.
C. Dental
" The Township shall make payments for Dental Benefits as .
follows: |
1. For the year 2004:

a. Single coverage, husband/wife coverage or
family coverage for Dental payments to be
made by the Township and capped at the rate
effective January 1, 2004. Any‘additional
cost shall be borne by the PBA.

2. For the year 2005:

a.. Single coverage, husbaqd/wife'coverage or
family coverage for Dental payments to be
made by the Township at a cost which shall
not exceed a five percent (5) increase over
the 2064 costs. Any additional cost shall be
borne by the PBA.

3. For the year 2006 :

é. Singlé coverage, husband/Wife-coverage or
family coverage for Dental payments to be
made by the Township at a cost which shall
not exceed a five percent (5%) increase over

the 2005 costs. Any additional cost .shall be

31



borne by the PBA.

4. For the year 2007 :

a. Single coverage, husband/wife coverage or

family coverage for Déntal payments to be
made by the Township at a cost which shall

not exceed a five percent (5%) increase over

the 2006 costs. BAny additional cost shall be

borne by the PBA.”

D. The Township shall provide a hospitalization program

for those qualified employees at their normal retirement or

disability retirement. Such benefit shall remain at the existing

level or higher than that provided upon retirement or disability.

E. The Township may, at its option change the

aforementioned medical plans and carriers so long as

substantially similar benefits are provided. The Township will

provide the PBA with at least thirty (30) dayé written notice

along with a copy of the plan prior to implementing any change of

plans or carriers.
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ARTICLE XV

PENSION PLAN

The Township shall continue for the lifetime of this
Agreement to pay the Township's portion of the pension costs

under the Police and Firemen's Retirement System of New Jersey.
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ARTICLE XVI

SALARY

A. The Base Salary Guide(s) noted in Schedule A shall be

in effect for patrolmen during the life of this Agreement.

B. The anniversary date for future step increases for all

patrolmen shall be the date of hire.

C A New Jersey State Trooper or New Jersey Municipal

Police Officer who completed a full time accredited police
academy by the New Jersey Police Training Commission (Class “A”"

Certification) and has two years of continuous experience will

receive Probation “1" Step. An individual as noted above who

does not have the two years of continuous experience will receive

the Academy Step.

D, A New Jersey Sheriff’s Officer, Campus Police Officer,
or alternate route police academy graduate who completed a full

time accredited police academy by the New Jersey Police Training

Commission (Class “A” Certification) will receive the Academy

Step.
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ARTICLE XVII

SENJOR OFFICER 4

In the event where a police officer or detective is left in charge or used in a supervisory
capacity for any portion é)f a shift or detail, they will receive (2) two hours of

compensatory time off for each occasion.
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ARTICLE XVITI

LONGEVITY
A, In addition to the salary noted in Article XVI,
longevity pay will be paid during the term of this Contract as

follows, as determined by employment anniversary date:

2004 2005 2006 2007

After 5% year $1,600 $1,700 $1,800 $1,900
After 10% year $2,500 $2,600 $2,700 - $2,800
After 15 year $2,900 $3,000 $3,100 $3,200
After 20 year . §3,700 $3,800 $3,900 $4,000
After 24*" year $4,100 $4,200 $4,300 $4,400

B. Longevity pay will be paid during the term of this
Agreément. ﬁongevity pay will be added to the salary as noted in

Article XVI and dispersed on the regular pay dates throughout the

year.
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ARTICLE XIX

COLLEGE INCENTIVE PAY

In addition to the salary noted in Article XVI, college

incentive

pay will be paid during the term of this contract at

the rate of fifteen ($15.00) dollars per course credit, for a

maximum of 120 credit hours.

following:

A.

Payment is conditioned upon the

Courses must lead to an Associate or Baccalaureate

Degree in Police Science, Criminal Justice or a

related field as determined in the sole discretion of
the Township Administrator.

Courseé must have been satisfactorily completed with a
minimum of one (1) grade point (or equivalent) per
credit hour.

Payment will be included in the employee's annual
salary which will be adjusted upon the satisfactory

completion of thirty (30), forty-five (45), sixty (60),

seventy-five (75), ninety (90) credit hours and upon

receipt of a Baccalaureate Degree.
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Courses must be certified by the Dean or Registrar's
Office of the college as to course and program.

Application is to be made within 90 days of eligibility

and is retroactive only to 90 days.
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ARTICLE XX

DETECTIVE INCREMENT

A, A police officer assigned to the Investigation Division

on a full-time basis as a detective shall receive the following

payment as annual compensation in addition to the salary noted in

Article XVI:

2004 2005 2006 2007

$1,800 $1,9800 $2,000 $2,100

The detective increment is to be paid based upon the length

of time in the calendar year permanently assigned to the

Detective Bureau and such payment will be pro-rated accordingly

for each year.

B. The purpose of the Detective increment is to compensate

the Officer for the irregular shift and work -- called in to duty

as needed and clothing allowance. Detectives may be issued

minimum uniform as determined by the Chief of Police which will

be maintained at Township expense. Non-uniformed clothing must

be purchased and maintained at the sole expense of the Detective,

compensated hereunder.

C. A detective who has been assigned to stand-by will

receive thirty (30) minutes compensatory time at the rate of

straight time for each such day assigned to stand-by. In the

event a detective on stand-by is called in for duty from his off-
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duty status such detective will not receive the aforementioned
thirty (30) minutes compensatory time, but will instead be
compensated that day in accordance with Article VII Section D.”

D. Temporary Assignment

1. Temporary assignment to the Investigation Division
will be for a period of up to approximately six (6) months.
2. Police Officers temporarily assigned to the

Investigation Division will:

a. work in plain clothes;

b. not be entitled to nor receive a detective
increment;

c. not be subjectAto call-in:
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ARTICLE XXI

NO STRIKE PLEDGE

A. The PBA covenants and agrees that during the term of

this Agreement neither the PBA nor any person acting in its

behalf will cause, authorize or support, nor will any of its

members take part in any strike (i.e., the concerted failure to

report for duty, or concerted willful absence of a police

patrolman from his duties of employment), work stoppage,
slowdown, walk-out or other job action against the Township. The
PBA agrees that such action would constitute a material breach of

this Agreement.

B. In the event of a strike, slowdown, walk-out or job

action, it is covenanted and agreed that participétion in any

such activity by any PBA member shall be deemed grounds for

disciplinary action including possible termination of employment

of such employee or employees.
C. Nothing contained in this Agreement shall be construed

to limit or restrict the T9wnship in its right to seek and obtain

such judicial relief as it may be‘entitled;tb-héve in law or in

eqﬁity for injunction or damages, or both, in the event of such

breach by the PBA or its members.
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ARTICLE XXIT

PBA DELEGATE

A. The Township of Freehold recognizes that PBA #209 has

an official delegate to the State Patrolmen's Benevolent

Association and as such ﬁust attend, in the interest of both the

Township of Freehold and PBA #209, various meetings and functions

of the State organization. Said delegate shall be permitted no

more than eighteen (18) days per year with pay for the attendance
at official functions of the State PBA, the purpose of same being

to foster the purposes and intent of this Agreement and to

improve all aspects of police activities.
B. The PBA may appoint an alternate delegate to act in the

absence of the regular delegate. The selection of an alternate

delegate is subject to 24-hour notice to the Chief of Police.

C. Any out-of-pocket expenses incurred by the State PBA

delegate shall be paid for by either the State PBA delegate

individually or by the PBA #209.
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ARTICLE XXIIX

BEREAVEMENT LEAVE

A. Employees covered under. this Agreement shall suffer no

loss of regular straight t;me pay, up to a maximum of four (4)

consecutive days, one of which shall be the day of the funeral of

a member of his immediate family.

B. For the purposes of this Article, immediate family

shall be defined as the employee's spouse, children, foster

children, step-children, mother, step-mother, father, step-

father, mother-in-law, father-in-law, brother, step-brother,

sister, step-sister, grandmother, grandfather and grandchild of

the employee. It shall also include relatives of the employee

residing in the employee's household.

C. Sick leave may be utilized for bereavement leave in

accordance with Article XII, A.2. for time in excess of the

aforementioned four (4) days.
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ARTICLE XXIV

CANINE
A police officer assigned to canine duty will be compensated
for anciliary work which includes care and grooming of the dog on
the basis of thirty (30) minutes per day at the rate of $7.00 per

hour straight time or overtime rate where appropriate.
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ARTICLE XXV

MISCELLANEQUS

Designated. Training Officer

A police officer formaily designated és a training officer
by the Chief of Police will receive one (1) hour compensatory
fime per day for the training of new Police Officers after their
basic academy training and for the training of transfer Officers.
In the event a police officer who is regularly formally
designated as a training officer by the Chief of Police is absent

on an approved leave, another police officer will be so

designated.
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ARTICLE XXVI

SEPARABILITY AND SAVINGS

AL If any provision of this Agreement or any application

of this Agreement to any employee or group of employees is held

invalid by operation of law or by a Court or other tribunal of

competent jurisdiction, such provision shall be inoperative but

all other provisions shall not be affected thereby and shall
continue in full force and effect.
B. If any such provision is declared invalid by operation

of law, parties to this Agreement will forthright entertain

renegotiations on the invalid provisions.
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ARTICLE XXVIT

FULLY BARGAINED PROVISIONS

A, This Agreement represents and incorporates the complete

and final understanding and settlement by the parties of all

bargainable issues which were or could have been the subject of

negotiations. During the terms of this Agreement, neither party

will be required to negotiate with respect to any such matter

whether or-not covered by this Agreement, and whether or not

within the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in

part by the parties except by an instrument in writing only

executed by both parties.
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ARTICLE XXVITI

TERM AND RENEWAL

This Agreement shall be in full force and effect as of
January 1, 2004 and shall remain in effect to and including

2007, without any reopening date. This Agreement

December 31,
shall continue in full force and gffect from year to year
thereafter, unless one party or the otﬁer gives nqtice, in
writing, at least ninety (90) days prior to the expiration date

of this Agreement of a desire to change, modify, or terminate

this Agreement. The Association shall submit a copy of its

entire proposal to the Township by September 1, 2007. The

Township shall, within thirty (30) days after receipt of thg
Association’s propasais; submit a coéy of its proposals to the
Association. The economic terms of this Agreement, including
salaries, benefits, increases and fringe benefit changes shall
apply effective January41, 2004, only for employees on the
Township’s payroll as of the date of the signing,qf this

Agreement or who retired according to normal retirement or

disability retirement under the Police and Firemen’s Retirement

System since January 1, 2004.
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IN WITNESS WHEREOF,

the parties have hereunto set their

hands and seals at Freehold Township, New Jersey on this day of

Fepacay D . 2004.
o

PBA LOCAL NO. 209

@ A
By: .é@bdilgiszﬂLbaékﬂg

PRESIDENT

ATTEST:

Deor Lk
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FREEHOLD TOWNSHIP

ATTEST:

LR Chen

TOWNSHIP CLERK




SCHEDULE A
TOWNSHIP_QOF FREEHOLD
PBA LOCAL_209-

PATROLME'N ,
CURRENT o .PROPOSED
2003 2004 2005 2006, 2007
HIRED BEFORE 1/1/2000
START - 33,925 35,280 36,695 - 38,160 - 39,685
YEAR 2 ) 41,645 . 43310 . 45,045 | 46,845 48,720 -
YEAR 3 | 50420 | 52435 54535 56715 58,085
YEAR 4 L 59,195 61,565 " 64,025 66,585 69,250
YEAR 5 68,435 71,170 74,020 . 76,980 80,060
YEAR 6/ABOVE 77,710 80,820 - 84,050 .° . 87.415 90,910
HIRED BETWEEN 1/1/2000 - 12/31/2003
START. v 33,925 35,280 36,695 38,160 - 39,685
YEAR 2 - . 41,220 42,870 " 44,585 46,365 48,220
- YEAR 3 48,520 50,460 " 52,480 54,580- 56,760
YEAR 4 _ 55,815 58,050 60,370 62,785 65,295
. "YEAR 5 - ' 63,110 . 65,635 68,260 70,990 73,830
YEAR 6 ‘ 70,415 73,230 76,160 79,205 - 82,375
YEAR 7 77,710 80,820 84,050 87,415 90,910
HIRED ON OR AFTER 1/1/2004
START (0-6 months) . 130,000 31,000 32,000 33,000
AGADEMY (7-12 months) - 35,280 36,695 38,160 . 39,685 .
PROBATION | (13-18 months) ° . 38,000 39,000 42,000 43,000
PROBATION I1-(19-24 months) 42,870 - 44,585 46,365 48,220
YEAR 3 (25-36 months) ° 50,460 52,480 54,580 56,760
YEAR 4 . : : _ 58,050 60,370 62,785 65,295
YEAR 5 . 65,635 68,260 70,990 - 73,830
YEAR 6 . : 173,230 76,160 79,210 82,375
. YEAR 7 | : 80,820 - 84,050 87,415 . 90,910
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